
 

 

 
 
 
 
 



 

 

 
 
 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 
 



 

 

 
 



 

 

 



 

 

 
 



 

 

Affidavit 
Pennsylvania State Police Criminal History Record Information  

Federal Bureau of Investigation Criminal History Record Information 
and  

Pennsylvania Department of Public Welfare Child Abuse Official Clearance Statement  
for Employees and Prospective Employees of Independent Contractors   

24 P.S. § 1-111(i) and 23 Pa. C.S.A. § 6356(2)  
 
 
STATE OF       : 

: 
COUNTY OF       :  SS 

 
I, __________________________________________________________  
      [print name of affiant],  

 
duly affirm and verify the truth of the following statements.    
 
 1. I am an employee, or a prospective employee, of an independent contractor of The 
School District of Philadelphia (the “School District”);    
 

2. I have applied for the information required under subsections (b), Pennsylvania State 
Police criminal history record information, and (c.1), Federal Bureau of Investigation Federal criminal 
history record information, of Section 1-111 of the Pennsylvania Public School Code, 24 P.S. § 1-111 
(“Section 111”), and have attached to this Affidavit true, correct and complete copies of these 
completed request forms;  
 
 3. I am not disqualified from employment pursuant to subsections (e) or (f.1) of Section 
111, because I have not been convicted of any of the offenses listed in subsections (e) of Section 111, 
and, if I have been convicted of any of the offenses listed or described in subsection (f.1) of Section 
111, all of the time period or periods mandated in subsection (f.1) have elapsed before the date of this 
Affidavit;       
 
 4. I hereby demonstrate application for the official clearance statement under 23 Pa. 
C.S.A. § 6355(a), and have attached to this Affidavit a true, correct and complete copy of my 
application;  
 
 5. I am not disqualified under 23 Pa. C.S.A. § 6355(b), because I am not named as the 
perpetrator of a founded report, or named as the individual responsible for injury or abuse in a founded 
report, under subsection 6355(b);  
 
 6. I understand and acknowledge that if any of the foregoing reports reveal that I am 
disqualified from employment, my employer shall suspend me and proceed to terminate my 
employment;   



 

 

 
7. I also understand and acknowledge that until the School District receives these reports 

and these reports verify that I am not disqualified from employment, my employer shall 
not permit me to work alone with any child or children and shall require that I work in 
the immediate vicinity of a permanent employee; and 

 
8. I further understand and acknowledge that my employer may employ me on a 

provisional basis only for a single period not to exceed ninety (90) days, provided that I comply with the 
requirements set forth in this Affidavit.     
 
 My compliance with the requirements associated with this Affidavit does not entitle me to any 
job; my employer (or prospective employer) has and reserves the right, in its discretion, to set other 
terms, covenants, conditions and requirements in connection with any offer to hire or any job.     
 

I shall submit the originals of the information and statement noted above to the School District 
for inspection and copying within five (5) business days after I receive each such document.   
 
 I make the statements set forth in this Affidavit subject to the penalties provided in 18 Pa. 
C.S.A. § 4904 relating to unsworn falsification to authorities.   
 
 
 
 
 
 

___________________________________ 
            Signature of Affiant 

 
 
Date: _____________________________   
 
 
See attached instructions for guidance on how to use this Affidavit. 
 
 
 
 
 
 
 
 
 



 

 

Instructions for the Affidavit as to  
Criminal History Record Information and Child Abuse Clearances  
for employees of Independent Contractors 
 
September  2013  
 
 
A. The Contractor’s hiring authority. 
 
Employers have the right to set the terms and conditions on which they may hire and employ their own 
employees, including for instance, a requirement that applicants be of good character.  Compliance 
with the specific requirements of 24 P.S. § 1-111 or 23 Pa. C.S.A. §§ 6354 – 6358 does not ensure, or 
entitle you to, employment by anyone.  Your employer has the right to impose, and may impose, 
additional conditions and requirements, beyond the requirements imposed by these statutes, if your 
employer offers you a job.    
 
B. Criminal History – Commonwealth of Pennsylvania and FBI. 
 
 1. Subsection 111(e) provides that no person shall be employed in a public or private 
school, intermediate unit or area vocational-technical school, or by an independent contractor thereof, 
where the report of criminal history record indicates the applicant has been convicted of any of the 
following offenses: 
 
  a. An offense under one or more of the following provisions of Title 18 of the 
Pennsylvania Consolidated Statutes: 
 
 Chapter 25    – relating to criminal homicide 
 Section 2702    – relating to aggravated assault 
 Section 2709.1   – relating to stalking 
 Section 2901    – relating to kidnapping 
 Section 2902    – relating to unlawful restraint  

Section 2910 – relating to luring a child into a motor vehicle or structure 
 Section 3121    – relating to rape 
 Section 3122.1   – relating to statutory sexual assault 
 Section 3123    – relating to involuntary deviate sexual intercourse 
 Section 3124.1   – relating to sexual assault 
 Section 3125    – relating to aggravated indecent assault 
 Section 3126    – relating to indecent assault 
 Section 3127   – relating to indecent exposure 
 Section 3129   – relating to sexual intercourse with animal 
 Section 4302    – relating to incest 
 Section 4303    – relating to concealing the death of child 
 Section 4304    – relating to endangering welfare of children 
 Section 4305   – relating to dealing in infant children 
 Section 5902(b)  – a felony offense relating to prostitution and related offenses



 

 

 
 Section 5903(c) or (d)  – relating to obscene other sexual materials  
              and performances 
 Section 6301(a)(1)  – relating to corruption of minors 
 Section 6312    – relating to sexual abuse of children. 
 Section 6318   – relating to unlawful contact with minor 
 Section 6319   –  relating to solicitation of minors to traffic drugs 
 Section 6320   –  relating to sexual exploitation of children 
 
  b. An offense designated as a felony under the act of April 14, 1972 (P.L. 233, 
No. 64), known as “The Controlled Substance, Drug, Device and Cosmetic Act.” 
 
  c. An out-of-State or Federal offense similar in nature to those crimes listed in 
clauses B.1.a. and b. above. 
 
 2. Other Offenses.   
  a. Subsection 111(f.1) provides that if the report of criminal history record 
information indicates the person has been convicted of a felony offense of the first, second or third 
degree other than those enumerated under subsection 111(e) (listed above in subsection B.1)., the 
person shall be eligible for prospective employment only if a period of ten (10) years has elapsed from 
the date of expiration of the sentence for the offense.   
 
  b. If the conviction is for a misdemeanor of the first degree, the person shall be 
eligible for prospective employment only if a period of five (5) years has elapsed from the date of 
expiration of the sentence for the offense.   
 
  c. If the report of criminal history record information indicates the person has 
been convicted more than once for an offense under 75 Pa.C.S. § 3802(a), (b), (c) or (d) (relating to 
driving under influence of alcohol or controlled substance) and the offense is graded as a misdemeanor 
of the first degree under 75 Pa.C.S. § 3803 (relating to grading), the person shall be eligible for 
prospective employment only if a period of three years has elapsed from the date of expiration of the 
sentence for the most recent offense.   
 

By signing the Affidavit, you affirm and verify that you have not been convicted of one 
of the crimes listed in B.1. above, and that if you have been convicted of an offense described 
in B.2., above, the stated period of ineligibility for employment after expiration of the sentence 
or sentences has elapsed before the date of your Affidavit.   
 
 3. All applicants, including all Pennsylvania residents, must procure the Federal Bureau 
of Investigation (FBI) criminal history record information, including applicants who reside in the 
Commonwealth of Pennsylvania.   
 
 4. You must attach to your Affidavit true, correct and complete copies of your applications 
to the Pennsylvania State Police and the FBI.   



 

(12/16 Ed.)                                                                                    

 
C. Child Abuse Official Clearance Statement.     
 
 1. You must attach to your Affidavit a true, correct and complete copy of your application to 
the Pennsylvania Department of Public Welfare.   
 
By signing the Affidavit, you affirm and verify that you have not been named as the perpetrator of 
a founded report or named as the individual responsible for injury or abuse in a founded report at 
any time.   
 
D. General Requirements.       
 
 1. You must forward to your employer originals of the Pennsylvania State Police and FBI 
reports and your Child Abuse Official Clearance Statement within five (5) business days after you receive 
them.   
 
 2. You must insert the date you sign the Affidavit in the space provided below your 
signature.      
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


