THE SCHOOL DISTRICT OF PHILADELPHIA
MEETING OF THE SCHOOL REFORM COMMISSION
MARCH 16, 2017
A public meeting was held by the School Reform Commission on March 16, 2017 in the Auditorium of the
School District of Philadelphia Education Center, 440 North Broad Street. The meeting was convened at 4:33 p.m.
by Chair Wilkerson. She introduced special guest announcer, Tamir Curtin, Junior at Constitution High School,
who provided an overview of the meeting.
Chair Wilkerson announced that resolutions SRC-4 Establishment of Policy Committee of the School
Reform Commission, and A-19 Community Schools Initiative; Extension to Preliminary Memorandum of
Understanding have been added to the agenda in the last 48 hours. She stated that last year, the SRC began a
process to review and update the District’s policies. She stated that the SRC has worked closely with the
Administration to draft, review, and adopt policies in a timely manner. Chair Wilkerson stated that tonight’s
resolution proposes the creation of an SRC Policy Committee to build upon the work we have been doing by
increasing transparency and accessibility as a large number of policies are developed and reviewed. She stated that
the Policy Committee will meet at least quarterly, in public, to discuss and review proposed policies before making
recommendations to the SRC and that there will be no formal action taken on policies at the Policy Committee. The
Policy Committee will be made up of two SRC Commissioners as well as the Superintendent or his designee. Chair
Wilkerson stated that Commissioner McGinley will serve as Chair of the Policy Committee. Chair Wilkerson stated
that Resolution SRC-4 will be considered a walk-on resolution as per SRC Policy 006, and that the resolution is
noted on tonight’s agenda with an asterisk and the date it was added. Copies of the resolution are available in the
lobby of the auditorium. She stated that additionally, resolution A-19 has been added to the agenda. A-19 is an
extension amendment to our current Community Schools Memorandum of Understanding with the Mayor’s Office
Education. Chair Wilkerson stated that individuals interested in registering to speak on the topic of either of these
resolutions, may register with Tracy, who is standing in the back of the room. Their names will be added to the end
of the speaker’s list after all pre-registered speakers have completed their comments.
Commissioner McGinley provided information on the new Policy Committee. He stated that the Policy
Committee will be an opportunity to refine policies before they come to the SRC for approval. He stated that this
practice is especially critical as we review policies that impact our students and staff in schools. The Policy
Committee will create a space to hear from the public, experts in the field, and other stakeholders as we develop and
refine District policies. Commissioner McGinley stated that once policies are reviewed at the Committee level, they
will be recommended for either SRC approval at an upcoming Action meeting or recommended for further review
by District staff. He stated that the first Policy Committee meeting will be held on April 6th at 9am here at the
Education Center. A public notice and meeting materials will be posted online in the coming days.
Claire Landau, Chief of Staff, School Reform Commission, provided information on resolution A-19. Ms.
Landau stated that resolution A-19 extends the term of the current Memorandum of Understanding with the City’s
Office of Education regarding Community Schools through the end of April. Additional time is required to work
through the details of a “fuller” Memorandum of Understanding.
Miles Shore, Interim General Counsel, stated that the School Reform Commission met in Executive
Session earlier today to discuss personnel and employment matters, information or strategy in connection with the
following litigation matters: the estate of Massey, U. S. District Court #15-5281, Discovery Charter School,
Pennsylvania Supreme Court #16EAP 2016, and the U.S. Department of Education, U. S. Supreme Court #16-49.
The School Reform Commission also discussed privileged or confidential matters, and investigations.
Members Present: Mr. Green, Dr. McGinley, Ms. Jimenez, Chair Wilkerson – 4
Members Absent: 0
The minutes of the following School Reform Commission meetings were approved: February 8, 2017,
February 16, 2017.
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The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
Zachary Epps, Office of the Superintendent, stated that at every School Reform Commission meeting, a
representative from the Deaf-Hearing Communication Center is here to provide sign language interpretation of the
proceedings. He also stated that representatives from the Office of Family and Community Engagement are
stationed in the lobby to help with interpretation services. Mr. Epps stated that the proceedings of this SRC meeting
are being streamed live on the Internet at www.philasd.org/live and can be seen on PSTV’s Comcast Channel 52 and
Verizon Fios Channel 20. He stated that the proceedings are also being recorded by The School District of
Philadelphia and that the School District’s recordings are protected by the Copyright Laws of the United States and
may not be used in any manner without the express written consent of The School District. Mr. Epps stated that by
participating in tonight’s meeting, members of the public acknowledge that the School District may use its
recordings for any purpose without obtaining permission or paying any compensation.
William Hite, Superintendent, provided opening remarks. Dr. Hite stated that the School District of
Philadelphia has partnered with the City’s Department of Human Services and other organizations on an initiative to
help curb student arrest rates throughout the city -- to much success. He stated that NBC10 recently produced a
piece on the District’s diversion program, which was fully instituted in schools more than 2 years ago. It replaced
our zero-tolerance policy, which meant that even minor offenses could result in a student’s arrest. Dr. Hite
introduced a video on the program which helps students course correct and get back on track, is allowing our
students to succeed. Dr. Hite thanked everyone who has been involved with this program, including former Deputy
Police Commissioner Kevin Bethel for his work in bringing this initiative to our schools and helping our young
people. Dr. Hite stated that before the Commission this evening are several resolutions to further partner with
organizations like The Children’s Hospital of Philadelphia, 12 PLUS, and Junior Achievement of Southeastern
Pennsylvania to bolster student pre-employment transitional support services. He stated that these programs include
both group and individual services and offer job shadowing, work-based learning experiences, and self-advocacy
training. Dr. Hite stated that yesterday the School District of Philadelphia announced the beginning of an exciting
recruiting campaign to hire up to 1,000 new teachers for the 2017-2018 school year. He stated that we are making
an earlier push on hiring teachers, including positions that have been added in recent years such as early literacy
specialists, nurses, and counselors. Dr. Hite stated that this is a great time to teach and work in the School District
of Philadelphia. He stated that we are hiring and continue to add to our teacher force, especially in the area of early
literacy. He stated that every day he sees the tremendous impact our teachers make in the lives of our students, and
the deep, intentional efforts we are making in our earliest grades to increase reading skills. He urged anyone who is
interested in teaching and working in the School District of Philadelphia to join us and make an impact today in the
lives of our students. Prospective candidates can apply today at www.jobs.philasd.org. Dr. Hite introduced a teacher
recruiting video. Dr. Hite stated that the School District has opened kindergarten registration for the 2017-18 school
year for children who will be 5 years old on or before September 1st, 2017, or for children who are 6 years old and
did not attend kindergarten. He stated that enrollment in kindergarten is one of the first steps parents can take in
setting their children up for long-term success. Research shows that kindergarten not only boosts students’ academic
achievement, it strengthens their social and emotional skills as well. Registering early ensures students will be ready
to go on the first day of kindergarten in September, and demonstrates the importance of taking school attendance
seriously from the first day. Parents should register their children at their neighborhood school. If parents have
questions about which neighborhood school is closest, they should use the School Finder Tool on the District’s
website at www.philasd.org.
The Office Depot Seniors of the Month Award for March 2017 were presented to Michaiah Moore, PLA
North, and Andrew Yarovoi, J. R. Masterman High School.
The Office Depot Teacher of the Month Award for March 2017 was presented to Ellwood Erb, Kensington
CAPA High School.
Dr. Hite introduced the Student Pre-Employment Transitional Support Services presentation by Natalie
Hess, Deputy Chief, Office of Specialized Services.
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The meeting was opened to the public for presentation of statements.
Mr. Shore announced the applicable provisions of the SRC’s public participation policy.
The following individuals presented statements in support of Excel Academy South and the Opportunity
Network:



Niyah Scott, graduate
Alex Bautista, graduate

Kwan Hopkins, student at Science Leadership Academy, asked that the SRC ensure that all schools in
Philadelphia have traditional Student Governments. He also asked that the SRC establish a Council of Student
Government.
The following individuals, citing positive changes, shared their positive experiences at Kenderton
Elementary School and expressed support of Principal Pressley:





Tiara Grymes, 4th grade teacher
Kelly Stith, 2nd year teacher
Seanier A. Keyes, 5th Grade literacy and social studies teacher
Armond James, social studies teacher

Dr. Derrick Campbell, Classroom Racism Exterminator, provided information on his program.
Heather Marcus, Masterman, stated that schools need more counselors. She also expressed concerns about
the school calendar and its impact on assisting students with high school and college applications.
Alison McDowell, parent, expressed opposition to resolution B-6, Contract with Carnegie Learning.
Kristina Moon, Education Law Center, stated that we need to ensure that the District’s current
programming is overcoming language barriers for all students, parents who are limited English proficient need more
support to navigate the education system, immigrant students need more targeted supports and additional help to
navigate the school environment, and the District must increase access to educational opportunities, including
special admission schools and vocational programs for EL students.
Sherry Michaeu discussed the need for services for students with limited or interrupted formal education
(SLIFEs).
Diane Payne expressed opposition to resolution A-2, Contract with Relay Graduate School of Education.
Jennifer Pour, ESOL teacher, stated that that there is a need for more Bilingual Counseling Assistants.
Paola Rivera, parent of a 3rd grade student, expressed support of Mastery-Clymer.
Benjamin Locke, parent of a 7 th grade and 11th grade student, expressed support of Mastery –Pickett.
The following individuals expressed opposition to resolution A-2 Contract with Relay Graduate School of
Education:



Deborah Grill
Tomika Anglin

Lisa Haver expressed concerns about the SRC apparently passing resolutions that not been made public.
She stated that the SRC is not being accountable. Chair Wilkerson indicated that she will follow up with Ms. Haver.
She stated that the SRC is working to enhance transparency.
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Ronald Hawthorne, 2007 graduate from Excel Academy North, shared his positive experiences while
attending the school.
Alison Stohr, Save Smith School, presented several questions regarding the sale or the building Did anyone
look at the Point Breeze at any point during the sale negotiations? What is in the Contract? Can the [SRC/District]
help the Save Smith School Committee talk to Concordia, the developer?
In response to Ms. Stohr’s comments, Commissioner Green stated that as a consequence of Ms. Stohr’s and
other parents coming concerned about other schools, Chair Wilkerson is beefing up [our] ability to understand
demographics and neighborhoods, and what’s growing. He stated that the District has not been as proactive about
that as it can. They use live births that don’t really take into account the ages of groups that are moving into specific
neighborhoods. More live births than deaths are coming into that neighborhood. It’s a talent that was lost in many
of the cuts that were happening 5 or 6 years ago. Commissioner Green stated that it is a shame that we are where we
are with Smith. He stated that he didn’t know if we can get Ms. Stohr a copy of the contract for Smith, but asked
that she call his office. Commissioner Green stated that part of the reason why this school and the other schools
were sold like they were is three years ago, City Council, including Ms. Stohr’s Councilperson insisted in order for
us to get $50 million in August to open schools, we sell all of our inventory of existing schools and pay them back
the $50 million they were giving us. They loaned us money against the future sale of schools and insisted that the
District sell those schools and that PIDC take over the process because we were not good at selling schools. He
stated that many of them went to developer buddies and contributors of people on City Council. Commissioner
Green stated that’s part of the reason we are here with respect to all the school sales. He stated that we are taking a
school sale (A-10 Peirce) at the direction of the Chair off the list tonight. Instead of selling it, without the financial
pressure we were under and pressure from City Council and the City to open school that year when we disparately
needed money . . . . Commissioner Green stated that some of these sales were unfortunate. Chair Wilkerson stated
that we have learned important lessons. She stated that the issues Ms. Stohr raised are just the tip of the iceberg of
the kinds of challenges that we [SRC] are looking at as we try to predict what the future of the traditional public
school is, what’s the right mix of charters and traditional schools. She stated that we all feel the need to get our arms
around what kind of school district we want to be moving forward. She stated that some of that comes from the
issues you have raised. Chair Wilkerson stated that sometimes it seems that we are not listening or paying attention,
but we spend a lot of time on these issues. We listen carefully and they [comments] really do have an impact on the
decisions we make. She stated that you may not agree with all of the decisions we make, but you do have an impact
on our thinking.
The following individuals expressed concerns about ASPIRA:



Gabriel Shapiro, 1st year teacher at Olney Charter High School
Josh Abrams, 4th year teacher at Olney Charter High School District of Philadelphia

Tonya Bah, parent of a student attending Widener, stated that students, parents, communities and educators
are suffering. She stated that she would like a conversation with the SRC to discuss issues affecting students,
schools and the community and what we can do to improve the future of education. Chair Wilkerson responded that
public comments are important to the SRC and impact the types of decisions that are made.
Lynda Rubin expressed support of the SRC Policy Committee. She questioned whether the Policy
Committee replaces the SPP meetings. She also expressed concerns about the 9:00 a.m. start time of the meetings.
Commissioner McGinley stated that the Policy Committee meetings are a sincere attempt to engage the public.
Rich Miglorie expressed support the SRC Policy Committee. He also expressed concerns about resolution
B-7, Contract with Children’s Literacy Initiative.
The following resolutions were presented for formal action by the School Reform Commission:
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I.
SCHOOL REFORM COMMISSION
SRC-1
Administration’s Recommended Termination of Professional Employees
RESOLVED, that there exists sufficient evidence to support the recommendation of the Superintendent and/or his
designee to terminate the employment, from the School District of Philadelphia, of the following professional
employee:
1.

T. M.

and be it
FURTHER RESOLVED, that the Secretary and the Commission Chair are directed to advise these professional
employees of this resolution and of their right to a hearing.
The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
SRC-2
Operating Budget: $70,000 Contract with Lawrence Kutys – Audit Services
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to execute, deliver and perform a contract with Lawrence Kutys, to provide audit
services to the Office of Inspector General, for an amount not to exceed $70,000, for the period commencing March
17, 2017 through June 30, 2018.
Description: The Office of Inspector General (OIG) requires the services of an auditor with experience in
governmental agency administration and law enforcement background to conduct advanced level programmatic,
compliance and forensic audits to promote accountability, ethics, integrity and efficiency in the School District.
This auditor will also act as a liaison with various federal, state and local law enforcement agencies and serve as a
source of advice in all aspects of financial auditing techniques.
The auditor will provide services to include but are not limited to conducting accurate and thorough programmatic,
compliance and performance audits; interviewing employees, contractors and third parties to ascertain facts for
carrying out audits within established timeframes and operate within the policies of the School District.
The auditor will also be required to prepare audit plans, collect, organize and analyze data, prepare memoranda of
interviews and summarize relevant findings through detailed objective reports.
ABC Code/Funding Source
1100-043-9970-236H-3311-FY17 Operating ($40,000)
1100-043-9970-236H-3311-FY18 Operating ($30,000)

$70,000.00

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
SRC-3 (Added 3.2.17)
Ratification of Appointment of Interim Assistant Superintendent – Jose Lebron
RESOLVED, that the School Reform Commission hereby ratifies the appointment of Dr. Jose Lebron to the position
of Interim Assistant Superintendent for Network 5 of The School District of Philadelphia, effective November 14,
2016 through June 30, 2017, at an annual salary of $150,000, reporting to the Superintendent; and be it
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FURTHER RESOLVED, that the School Reform Commission, pursuant to section 6-696(i)(4) of the Public School
Code, hereby approves the qualifications of Dr. Jose Lebron to be appointed Interim Assistant Superintendent.
Description: The School District is currently recruiting to fill this role on a permanent basis. The Pennsylvania
Department of Education’s Division of Professional Education and Teacher Quality requires SRC approval of this
Interim Appointment in order for Dr. Lebron to serve for up to one year and to perform all the duties of an Assistant
Superintendent without having the necessary Superintendent’s certification.
The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
SRC-4* (Added 3.16.17 – Walk-on)
Establishment of Policy Committee of the School Reform Commission
RESOLVED, that the School Reform Commission establishes a Policy Committee of the School Reform
Commission, which committee shall review and make recommendations to the School Reform Commission
concerning all matters related to developing, updating and recommending policies for The School District of
Philadelphia; and be it
FURTHER RESOLVED, that the Policy Committee shall consist of two Commissioners appointed by the Chair as
well as the Superintendent or his/her designee; the Chair of the School Reform Commission shall appoint one
Commissioner to serve as Chair of the Policy Committee. Other members of the School Reform Commission may
attend committee meetings. The Policy Committee shall meet at least quarterly. Committee meetings may be called
at any time by the Committee chairperson with proper public notice. Committee meetings shall be open to the public
and subject to all applicable provisions of the Open Meetings Law (the Sunshine Act), unless held as an executive
session or information session. The Policy Committee shall provide timely information and recommendations
regarding committee affairs to the School Reform Commission at public Action meetings, but the Policy Committee
shall not take action on behalf of the School Reform Commission.; and be it
FURTHER RESOLVED, that, absent a compelling reason to the contrary, the Committee Chair is encouraged to
permit members of the public present at a committee meeting to address the committee regarding agenda items only
in accordance with law and applicable School Reform Commission Policies. Members of the public who pre-register
to speak must comment only on agenda items before the Policy Committee. The Chair of the committee may limit
total public comment to a specified announced time limit. The Committee may provide for additional opportunities
for public comment at its discretion or as required by law; and be it
FURTHER RESOLVED, that the Chair shall designate an individual to take minutes of committee meetings and the
committee shall vote on approving those minutes at its next committee meeting. The administrative liaison for the
committee shall provide committee members with draft minutes of each meeting before the next meeting of that
committee. Minutes of open committee meetings shall be made available to the public after they have been formally
approved.
The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
II.
EDUCATION SUPPORT SERVICES
Human Resources
A-1
General/Categorical Funds: Approves Personnel, Terminations
RESOLVED, that the School Reform Commission hereby ratifies the appointment of the following persons to the
positions, on the effective dates through February 28, 2017 and at the salaries respectively noted, as recommended
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by the Superintendent, provided that: (a) continued employment of persons appointed to positions funded by
categorical grants is contingent upon the availability of grant funds; and (b) persons appointed to positions funded
by operating funds, shall report to either the Superintendent or his/her designees, and shall serve at the pleasure of
the School Reform Commission.
The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
A-2
Categorical/Grant Fund: $150,000 Contract with Relay Graduate School of Education – Teacher Residency
Program
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to execute, deliver, and perform a contract with Relay Graduate School of
Education, for tuition and fees for 20 teacher residents, for an amount not to exceed $150,000, for the period
commencing April 1, 2017 through June 30, 2018.
Description: The School District of Philadelphia is seeking a quality teacher pipeline program that will allow us to
recruit, select, develop, and build a diverse pipeline of teachers to enter the profession, first as teacher residents and,
after a successful teacher residency year, as District teachers of record. Teacher residency programs are groundbreaking teacher-preparation programs that offer unique and powerful pathways for aspiring teachers to begin longterm careers in the classroom. Working with a teacher residency program provider to support teacher residents will
improve the following:
- teacher diversity,
- teacher effectiveness as measured in accordance with Pennsylvania Department of Education standards,
- teacher retention
This initiative aligns with Anchor Goal 3: 100% of schools will have high quality teachers and leaders.
ABC Code/Funding Source

$150,000.00

Commissioner McGinley stated that he intend to vote no on resolution A-2. Dr. Hite stated that the District
is not contracting with Relay to offer graduate work, but to certify teachers. He stated that the resolution is the result
of an RFP process, of which there were five respondents. Dr. Hite also stated that the District working to put
investments back in schools, making a significant commitment to counselors and nurses in all schools. He stated
that though there are not a sufficient number of counselors, the District is continuing to work on it. Dr. Hite stated
that schools will get a second counselor at 950 students, a third counselor at 1,600 students, and a fourth counselor
beyond 2,249 students.
The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Chair Wilkerson – 3
Nays: Dr. McGinley – 1
Finance
A-3
Operating Budget/Categorical Grant Fund: $297,000 Contract Amendment with Sherpa Government
Solutions – Hosting of Budget Systems and other Applications, and Technical Support and Application
Development
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to execute, deliver and perform an amendment of Contract No. 707/F13, originally
entered into with Sherpa Government Solutions, LLC, pursuant to Resolution No. A-11, approved by the School
Reform Commission on February 21, 2013, as amended by Resolution No. A-5 approved by the School Reform
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Commission on April 24, 2014, as amended by Resolution No. A-18 approved by the School Reform Commission
on March 19, 2015, and as amended by Resolution No. A-4 approved by the School reform Commission on March
17, 2016, to exercise an option for a one-year renewal, by extending the term of the contract from its original
scheduled expiration date of June 30, 2017 through June 30, 2018, and by increasing the amount of the contract by
an additional $297,000 from the $1,409,000 approved by Resolution No. A-4, to an amount not to exceed
$1,706,000, to provide hardware, software, and system support for the School District's budget development,
management, and grant applications.
Description: A competitive RFP process was completed in January, 2013. Two companies responded: Sherpa
Government Solutions and Cognis IT. The proposal of the incumbent, Sherpa Government Solutions, was the lower
by $42,366 for FY14 and Sherpa was awarded a contract to include up to four, one-year renewal options. The
District is seeking to renew the contract for an additional year.
This resolution represents the continuation of critical budget development and management systems and is essential
for Finance's ability to produce an annual budget, provide timely expenditure projections and budget to actual
reports, and to improve grants management and compliance.
These systems and the service delivery model were developed with the current vendor since FY04 as the most cost
efficient and effective method by which to deliver these critical services. There are three components to this
resolution.
1. Hosting of Hardware / Software for Budgeting and Reporting System -- Sherpa Government Solutions supplies
the hardware, software and licensure for the District's salary and benefit projection, budgeting development,
employee fund coding, and related management systems, and maintains and ensures all system are operating 24x7,
and applies all software updates as needed. These are core systems and tools used by the Office of Management and
Budget (OMB) and the Office of Grant Compliance and Fiscal Services (GCFS). The services provided are similar
to the outside contract required to maintain the School Net system and the Advantage Financial System. These
services are provided at a flat rate of $72,000 to be billed quarterly for the period of July 1, 2017 through June 30,
2018.
2. Software System Administrative and Technical -- OMB has developed, with the support of Sherpa Government
Solutions, sophisticated budget development tools over the last 10 years to include a salary and benefit projection
module to calculate the salary and benefits for nearly 15,000 employees with a multitude of varying and unique
union requirements. This system provides a high degree of precision in calculating budgeted costs for the current
and future years and is the foundation of the development of the yearly budget. The salary and benefit projection and
budget development system is critical to improving budget to actual reporting throughout the fiscal year and for
estimating expenses and the District's financial position. In addition, OMB has developed critical systems for
management reporting, such as a headcount tracking database system to report budgeted versus on-board headcount,
and a functional budget model by which to report budget to actual results for internal management decision making
and for external reporting to stakeholders.
The various database systems and applications developed require significant administrative technical support to
maintain, similar to the staffing the District has to maintain and support the Advantage System. The District's
Information Technology Office does not have the support staff or the knowledge to maintain these OMB systems.
Therefore, Sherpa Government Solutions provides the support necessary to keep these systems functioning. Sherpa
Government Solutions is an expert on budgeting and related systems, having implemented and administered
budgeting and financial systems and served as report developer for clients including the State of Iowa, State of
Missouri, Commonwealth of Kentucky, Oakland Schools, Milwaukee County, Missouri Department of
Transportation, Orange County, California, City of Minneapolis, New York State Thruway Authority, San Diego
County, Baltimore and Honolulu Counties, City of Philadelphia, and the Commonwealth of Virginia, among others.
The contract is based on a flat rate for services as it is advantageous to the District. Sherpa Government Solutions
spends approximately 2,200 hours per year providing system administration and technical support services with
significant periods of intensive hours consumed during deadline driven periods. These services are provided at a flat
rate of $120,000 to be billed monthly for the period of July 1, 2017 through June 30, 2018, including $5,000 for
travel expenses.
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3. Application development -- OMB has developed and implemented with the support of Sherpa Government
Solutions web based database systems to more effectively carry out its key functions. Past and ongoing systems
developed include a complex salary and benefit budget development system to perform budget projections and
detailed salary forecasts based on specific SDP requirements, a functional budget model, and complex VBA
programming in Microsoft Excel.
Pursuant to the recommendations contained in the Larson Allen report regarding SDP grant management systems
(containing a risk assessment on SDP's grants compliance and proposed policies and procedures for managing
grants), and pursuant to the SDP's Grant Corrective Action Plan with the State and Federal governments, the SDP
Office of Grant Compliance and Fiscal Services seeks to engage Sherpa Government Solutions to provide on-going
technical support for the recent technical conversion of grant budgeting to a 12-month basis in the Advantage
Financial system. The conversion of grant budgets in Advantage consistent with the SDP's 12 month fiscal year will
provide policymakers and managers at all levels a more accurate and timely picture of resources available from
which to make better resource decisions. The hourly rate is $159 for these services. In addition, Sherpa shall provide
on-going technical support with the web-based federal time and effort documentation system and related systems to
help ensure grant funds are compliant. The estimated cost for on-going support is $100,000 for 628 hours of work at
$159 per hour the period of July 1, 2017 through June 30, 2018.
ABC Code/Funding Source
1100-053-9350-2512-3291 Operating ($197,000.00)
9CPX-G53-9380-251G-3291 Grants ($100,000.00)

$297,000.00

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
A-4
Operating Budget/Categorical Grant Fund: $240,000 Contract Amendment with Donald Wilson Consulting
Group – Financial Systems Analysis and Report Development
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to execute, deliver and perform an amendment of Contract No. 820/F13, originally
entered into with Donald Wilson Consulting Group, pursuant to Resolution No. A-22, approved by the School
Reform Commission on June 19, 2013, as amended by Resolution No. A-6 approved by the School Reform
Commission on April 24, 2014, as amended by Resolution No. A-17 approved by the School Reform Commission
on March 19, 2015, and as amended by Resolution No. A-3 approved by the School Reform Commission on March
17, 2016, to exercise a one-year renewal option, by extending the term of the contract from its amended scheduled
expiration date of June 30, 2017 through June 30, 2018, and by increasing the amount of the contract by an
additional $240,000 from the $960,000 approved by Resolution No. A-3, to an amount not to exceed $1,100,000, to
provide budget and expenditure analysis required to refine and update expenditure projections, to better align the
School District's budget, expenditure and accounting practices and to develop and produce quarterly financial
projections.
Description: These services were competitively procured and awarded through RFP 361 completed in January,
2013. Three vendors responded: Donald Wilson Consulting Group, PCG Education, and Bazilio Cobb Associates.
Based on an estimated 2,222 hours of work and the hourly rates and expenses submitted by the vendors, the price
submitted by Donald Wilson Consulting Group was $240,000, the price submitted by PCG Education was $417,736,
and the price submitted Bazilio Cobb Associates was $265,751. It was in the best interest of the District to select the
incumbent vendor. The RFP provides for a one-year contract with four one-year renewal options. The District is
seeking to renew the contract for an additional year.
This resolution represents the continuation of services that have been rendered to Finance since FY06. Donald
Wilson Consulting Group brings a package of skills and abilities with regards to Advantage system knowledge,
accounting experience, analytical skills, and extensive report writing skills that have been critical to Finance's ability
to develop expenditures projections with a high degree of granularity and confidence. In addition, Mr. Wilson
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continues to perform the analysis required to refine expenditure projections, to better align District budget,
expenditure, and accounting practices, and to identify and document improvements in accounting practices to ensure
that a complete financial picture is presented on a regular basis. This is particularly important given senior
management's growing need for timely and detailed financial information and analysis.
ABC Code/Funding Source
1100-053-9350-2512-3291 Operating ($220,000.00)
9CPX-G53-9380-251G-3291 Grants ($20,000.00)

$240,000.00

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
Operations
A-5 (Updated 2.27.17)
Capital Fund: $1,285,926 Capital Projects Awards
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to execute, deliver, and perform contracts with the lowest responsible bidders
identified in the attachment, for an aggregate amount not to exceed $1,285,926.
Description:
Spec: B-009 C
of 2015/16 Electrical Contract - Fire Alarm System Replacement
Edward Heston Elementary School - 1621 North 54th Street
Mulhern Electric Company, Inc. - $297,926.00
Abington, Pennsylvania 19001
ABC Code: 8Q16-065-4300-4625-4561
Total Aggregate M/WBE Participation: 15.0%
This electrical contract covers the labor, material, and equipment necessary for the removal of the old and
installation of a new fire alarm system at this location.
The bids for the Edward Heston Elementary School project were publicly advertised on 12/2/2016, 12/7/2016, and
12/9/2016 in several local newspapers and posted on the School District's Capital Programs Website. The award is
recommended to the responsive and responsible bidder who met the technical and construction
specifications. Bids were publicly opened on 1/24/2017. After review of the bids and a de-scoping meeting it was
determined that Mulhern Electric Company, Inc. was the lowest responsible bidder with a bid of $297,926.00.
The Facilities Condition Index (FCI) at this location is 33.43%. The School Progress Report (SPR) at this location is
11.
Spec: B-030 C
of 2015/16 Electrical Contract - Fire Alarm Replacement
Richard R. Wright Elementary School - 2700 West Dauphin Street
Hyde Electric Corporation - $290,000.00
Philadelphia, Pennsylvania 19129
ABC Code: 8Q16-065-4470-4625-4561
Total Aggregate M/WBE Participation: 15.0%
This electrical contract covers the labor, material, and equipment necessary for the removal of the old and
installation of a new fire alarm system at this location.
The bids for Richard R. Wright Elementary School project were publicly advertised on 12/2/2016, 12/7/2016, and
12/9/2016 in several local newspapers and posted on the School District's Capital Programs Website. The award is
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recommended to the responsive and responsible bidder who met the technical and construction
specifications. Bids were publicly opened on 1/24/2017. After review of the bids and a de-scoping meeting it was
determined that Hyde Electric Corporation was the lowest responsible bidder with a bid of $290,000.00.
The Facilities Condition Index (FCI) at this location is 39.59%. The School Progress Report (SPR) at this location is
24.
Spec: B-050 C
of 2015/16 General Contract - Facade Restoration
Edwin H. Fitler Elementary School - 140 W. Seymour Street
Armor Masonry Restoration, Inc. - $698,000.00
Bristol, Pennsylvania 19007
ABC Code: 8Q16-065-6230-4600-4541
Total Aggregate M/WBE Participation: 34.5%
This general contract covers the labor, material, and equipment necessary for the selective restoration of the building
exterior at this location. The Facilities Condition Index (FCI) at this location is 70.47%. The School Progress Report
(SPR) at this location is 63.
The bids for the Edwin H. Fitler Elementary School project were publicly advertised on 12/9/2016, 12/14/2016, and
12/16/2016 in several local newspapers and posted on the School District's Capital Programs Website. The award is
recommended to the responsive and responsible bidder who met the technical and construction specifications. Bids
were publicly opened on 1/10/2017. After review of the bids and a de-scoping meeting it was determined that Armor
Masonry Restoration, Inc. was the lowest responsible bidder with a bid of $698,000.00.
ABC Code/Funding Source
8Q16-065-4300-4625-4561 Capital ($297,926.00)
8Q16-065-4470-4625-4561 Capital ($290,000.00)
8Q16-065-6230-4600-4541 Capital ($698,000.00)

$1,285,926.00

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
A-6 (Updated 2.27.17)
Capital Fund: $2,158,918 Capital Projects Awards II
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to execute, deliver, and perform contracts with the lowest responsible bidders
identified in the attachment for an aggregate amount not to exceed $2,158,918.
Description:
Spec: B-004 C
of 2016/17 General Contract - Retaining Wall and Exterior Stair Reconstruction
Lewis C. Cassidy Elementary School - 6523 Lansdowne Avenue
Armor Masonry Restoration, Inc. - $258,331.00
Bristol, Pennsylvania 19007
ABC Code: 8Q16-065-4240-4600-4541
Total Aggregate M/WBE Participation: 36.3%
This general contract covers the labor, material, and equipment necessary for the selective restoration of the building
exterior at this location.
The bids for Lewis C. Cassidy School project were publicly advertised on 1/13/2017, 1/18/2017, and 1/20/2017 in
several local newspapers and posted on the School District’s Capital Programs Website. The award is recommended
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to the responsive and responsible bidder who met the technical and construction specifications. Bids were publicly
opened on 2/14/2017. After review of the bids and a de-scoping meeting it was determined that Armor Masonry
Restoration, Inc. was the lowest responsible bidder with a bid of $258,331.00.
The Facilities Condition Index (FCI) at this location is 80.84%. The School Progress Report (SPR) at this location is
54.
Spec: B-011 C
of 2015/16 General Contract - Elevator Replacement
Cook-Wissahickon Elementary School - 201 East Salaignac Street
J. Mann-R. Finley, Inc. (W) - $309,700.00
Feasterville, Pennsylvania 19053
ABC Code: 8Q16-065-6410-4628-4541
Total Aggregate M/WBE Participation: 100.0%
This general contract covers the labor, material, and equipment necessary for the demolition and replacement of the
hydraulic elevator at this location.
The Facilities Condition Index (FCI) at this location is 45.82%. The School Progress Report (SPR) at this location is
44.
The bids for the Cook-Wissahickon Elementary School project were publicly advertised on 1/6/2017, 1/11/2017,
and 1/13/2017 in several local newspapers and posted on the School District's Capital Programs Website. The award
is recommended to the responsive and responsible bidder who met the technical and construction specifications.
Bids were publicly opened on 2/7/2017. After review of the bids and a de-scoping meeting it was determined that J.
Mann-R. Finley, Inc. was the lowest responsible bidder with a bid of $309,700.00.
The Facilities Condition Index (FCI) at this location is 45.82%. The School Progress Report (SPR) at this location is
44.
Spec: B-038 C
of 2015/16 General Contract - Roof Replacement
William Cullen Bryant Elementary School - 6001 Cedar Avenue
EDA Contractors, Inc. - $1,590,887.00
Bensalem, Pennsylvania 19020
ABC Code: 8Q16-065-1230-4637-4541
Total Aggregate M/WBE Participation: 36.7%
This general contract covers the labor, material, and equipment to necessary for a roof replacement at this
location.
The bids for the William Cullen Bryant Elementary School project were publicly advertised on 1/20/2017,
1/25/2017, and 1/27/2017 in several local newspapers and posted on the School District's Capital Programs Website.
The award is recommended to the responsive and responsible bidder who met the technical and construction
specifications. Bids were publicly opened on 2/14/2017. After review of the bids and a de-scoping meeting it was
determined that EDA Contractors, Inc. was the lowest responsible bidder with a bid of $1,590,887.00.
The Facilities Condition Index (FCI) at this location is 39.68%. The School Progress Report (SPR) at this location is
26.
ABC Code/Funding Source
8Q11-065-4240-4600-4541 Capital ($258,331.00)
8Q16-065-6410-4628-4541 Capital ($309,700.00)
8Q16-065-1230-4637-4541 Capital ($1,590,887.00)

$2,158,918.00

The vote was as follows:
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Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
A-7 (Updated 2.27.17)
Capital Fund: $99,604 Authorization of Net Cost Change Orders
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia through the
Superintendent or his designee, to execute, deliver and perform amendments of the attached contracts for an
aggregate amount not to exceed $99,604.00.
Description: This resolution seeks approval for various revisions to the on-going construction project as detailed on
the attached Modification of Contract document. Changes include items designated as errors or omissions, differing
site conditions, unforeseen conditions and revisions requested by School District representatives. Change orders
approved to rectify errors or omissions will be further reviewed by the Offices of Capital Program and General
Counsel for possible recovery of costs through the professional liability insurance policies of the design
professionals, negotiations, and filing of claims or lawsuits against the design professionals.
ABC Code/Funding Source
Various

$99.604.00

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
A-8 (Updated 3.1.17)
Capital Fund: $1,035,250 Contract with MGA Partners for Professional Architectural and Engineering
Services- Phase One Site Improvements at Central High School
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to execute, deliver and perform a contract with MGA Partners to perform
architectural and engineering design services for Site Improvements at Central High School at an amount not to
exceed $1,035,250.00 for the period commencing March 17, 2017 through construction project completion.
Description: The adopted Capital Improvement Program (CIP) for FY 2017-18 includes site improvements at
Central High School. The scope of the work includes the relocation of the entry and exit driveway for faculty,
visitors, students, and vendors, improved and defined parking areas, the inclusion of stormwater management
improvements, the demolition and rebuilding of exterior walls, and utility connections for a future performing arts
center. The value of the exterior improvements has an estimated construction budget of $7,083,550.00.
This project is in partnership with the Central High School Alumni Association. The Alumni Association of Central
High School is embarking on a project to bring the physical campus up to the same high standards as the academic
program. Central has received a substantial pledge from a successful alumnus and the Alumni Association is
embarking on a long-range Master Plan for the buildings and grounds of the School.
On November 25, 2015, the Central High School Alumni Association issued a Request for Qualifications (RFQ) to
obtain Statements of Qualifications from qualified firms to undertake a review of the existing site and building, and
create a Master Plan for Central's future growth. Ten (10) professional design firms responded by the December 9,
2015 Statement of Qualifications (SOQ) deadline.
SOQ's were scored on the following established criteria: (1) the professional experience of the proposer completing
design services for projects of comparable size, building type, complexity and budget; (2) the professional
experience of the proposer working with similar institutional client types; (3) the quality of the proposers work.
Following the tally of the technical review scores, four (4) firms were selected by the evaluation committee to
receive a Request for Proposal (RFP).
The four firms selected to receive the RFP were: DIGSAU Architects, Metcalfe Architecture & Design, MGA
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Partners, and Voith & Mactavish Architects. The RFP was issued on December 23, 2015. Interviews were
conducted on January 15th and 20th. Proposals were received on January 27, 2016. The Proposals were scored on
the following established criteria: (1) qualifications of the proposed personnel; (2) qualifications of the project team
as evidenced by their technical experience and certification/licenses to provide the services being proposed; (3) the
quality of references from past or current clients; (4) history of the proposer in meeting the design and construction
schedules.
MGA Partners was selected as the most technically qualified firm by the evaluation committee. Upon completion of
the Master Plan, the Central High School Alumni Association elected to retain MGA Partners to complete design
documentation and engineering for Phase I of the Master Plan.
The Facility Condition Index (FCI) at this location is 34.38%. The 2015-16 School Progress Report (SPR) at this
location is 82 (Model).
ABC Code/Funding Source
8Q16-065-6010-4300-4541 Capital

$1,035,250.00

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
A-9 (Updated 3.1.17)
Operating Budget: $1,130,385 Contract Amendments with Batta, KEM, AET, Criterion, Vertex, TTI, G&C,
Synertech, ETC, and USA – Professional Environmental Design and Testing Services
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to execute, deliver and perform amendments of the separate contracts originally
entered in to with Batta Environmental Associates, Inc. (861/F16), KEM Partners, Inc. (860/F16), AET (862/F16),
Vertex (864/F16), Inc., TTI, Inc. (865/F1), G&C Environmental, Inc. (866/F16), Synertech, Inc. (867/F16), ETC,
Inc. (868/F16), Criterion, Inc. (869/F16), and USA Environmental, Inc. (870/F16), pursuant to Resolution No. A-9,
approved by the School Reform Commission on June 16, 2016, by increasing the aggregate amount of the contracts
by an additional $1,130,385 from the $1,236,000 approved, to an aggregate amount not to exceed $2,366,385.
Description: The School District of Philadelphia (District) is implementing a newly mandated water testing program
at all District school buildings. In order to complete this program by the mandated deadline of August 1, 2017, the
amount of $1,130,385 in Operating funds is needed to pay for professional consulting services.
The School District of Philadelphia publicly solicited a Request for Proposals/Qualifications (RFP/RFQ) to obtain
public competitive proposals from pre-qualified firms to perform professional environmental design and testing
services for the Capital Improvement Program, for professional services that include testing, laboratory analysis,
design services, site inspection, quality assurance, and regulatory compliance monitoring for asbestos, lead and mold
abatement and remediation projects, on an as-needed basis. Ten firms submitted proposals in response to the
RFP/RFQ. Ten pre-qualified and selected firms met the pre-established criteria and requirements set forth in the
RFP/RFQ.
The School Reform Commission, at the meeting of June 16, 2016, by Resolution A-9, authorized the School District
of Philadelphia to enter into separate contracts with the ten pre-qualified firms to provide professional environmental
design and testing consulting services for the period commencing June 17, 2016 through June 30, 2017, for an
aggregate amount not-to-exceed $1,236,000.
Because this new water testing mandate was not yet enacted at the time of the original resolution, funding for the
testing was not included in the June 16, 2016 resolution, and due to the need to comply with the new regulations,
additional funds in the amount of $1,130,385 are being requested for provision of project professional environmental
design and testing consulting services.
ABC Code/Funding Source
1100-031-9270-2624-4131 Operating

$1,130,385.00
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The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
A-10
Withdrawn by Staff 3.15.17
A-11 (Updated 2.27.17)
Sixth Lease Renewal with Quality Community Health Care, Inc. at General George C. Meade Elementary
School
RESOLVED, that the School Reform Commission authorizes the School District of Philadelphia, through the
Superintendent or his designee, to execute, deliver and perform a sixth one-year renewal of the lease agreement,
originally entered into with Quality Community Health Care, Inc., for use as a federally-funded school based
community health center at General George C. Meade Elementary School, pursuant to Resolution No. A-21,
approved by the School Reform Commission on April 16, 2008 (which initial lease terms expired on March 31,
2011), which lease was renewed pursuant to Resolution No. A-1, approved by the School Reform Commission on
March 15, 2012, (which renewal term expired on March 31, 2013), which lease was renewed pursuant to Resolution
No. A-8 approved by the School Reform Commission on March 21, 2013 (which term expired on March 31, 2014),
which lease renewed pursuant to Resolution No. A-6 approved by the School Reform Commission on March 20,
2014 (which renewal term expired on March 31, 2015), which lease renewal pursuant to Resolution A-3 approved
by the School Reform Commission on March 19, 2015 (which renewal term expired on March 31, 2016), and which
lease renewal pursuant to Resolution A-22 approved by the School Reform Commission on March 17, 2016 (which
lease renewal expires on March 31, 2017) for a rental amount not to exceed $8,447 per year (1,550 square feet at a
rental rate of $5.45 per square foot) to be paid monthly, for the period commencing on April 1, 2017 through March
31, 2018. The School District will be responsible for all utilities and snow & ice removal. Quality Community
Health Care, Inc. will be responsible for its custodial staff, minor maintenance & repairs, trash and recycling pickup, security, disposable of medical wastes and a proportionate share of costs for the building engineer for overtime.
The rent for any renewal term will increase by 3%. The terms of the renewal lease must be acceptable to the School
District of Philadelphia's Office of General Counsel and the Office of Risk Management.
Description: The leasing of this space by Quality Community Health Care, Inc. (QCHC) at General George C.
Meade Elementary School will offer primary care services to all children of the General George C. Meade School,
their families as well as to the entire community. Services will be provided by the QCHC primary health care team,
which consists of a pediatrician, internal medicine physician, health educator, family practice physician assistant,
EMT/medical assistant and support staff.
The following types of medical services are offered to the students at the General George C. Meade School: routine
physical exams, diagnosis and treatment of acute and chronic illness, treatment of minor injuries, vision, dental and
blood pressure screenings, immunizations, nutrition education and weight management and referrals for health
services which cannot be provided at the health center.
This resolution is requesting a one-year extension on a lease term that expires on March 31, 2017. The rental rate is
based on the following: 1) The Tenant, Quality Community Health Care, Inc., is responsible for its custodial staff,
minor maintenance & repairs, trash & recycling pick-up, security and disposable of medical wastes. 2) The School
District is only responsible for utilities and snow & ice removal; and 3) as a non-profit entity subject to covenants
pertinent to the bond financing of its real property, the School District bases its rental rates on its out of pocket
expenses when leasing its buildings to third parties.
ABC Code/Funding Source

$8,447.00

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
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Nays: 0
Commissioner McGinley commended District staff on resolution A-12. He stated that it is an innovative
and wonderful partnership. In response to Commissioner Green, Dr. Hite provided an overview of how this
partnership developed.
A-12 (Updated 3.1.17)
Approval of Standards of Apprenticeship agreed to by School District of Philadelphia and 32BJ SEIU, and
registered with the PA Apprenticeship & Training Council of Department of Labor & Industry, Harrisburg,
PA
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to approve the attached Standards of Apprenticeship with 32BJ SEIU. The
apprenticeship will be registered with the Pennsylvania Apprenticeship and Training Council, Bureau of
Apprenticeship and Training and the United States Department of Labor Cooperating. With this approval,
Maintenance division of Facilities Management will be able to hire Trades Apprentices under this program.
Description: Facilities Management is seeking approval of the attached Standards of Apprenticeship with 32BJ
SEIU. This apprenticeship is registered with the Pennsylvania Apprenticeship and Training Council, Bureau of
Apprenticeship and Training and the United States Department of Labor Cooperating.
With this approval, Maintenance division of Facilities Management will be able to hire Trades Apprentice under this
program.
The Apprenticeship candidates under this program will be required to have recently graduated within the 3 years
from a related Career and Technical Education (CTE) program, possess 6 CTE credits or trade/technical school
equivalent. There will be openings for 6 plumbing and 6 electrical apprenticeships in the first year.
Each apprentice requires 8000 hours of both on the job training and classroom theoretical instruction related to
his/her trade for a minimum of 144 hours per year for each year of his/her apprenticeship over a continuous fouryear period.
The classroom curriculum will be provided by current CTE program instructors after school hours at Edison HS
utilizing the plumbing and electrical shops.
The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
A-13 (Updated 3.6.17)
Operating Budget $76,665,789 Contract Amendment with First Student, Inc. for To/From Bus Service Subject to Funding
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to execute, deliver and perform an amendment of Contract No. 297/F15, originally
entered into with First Student, Inc. pursuant to Resolution No. A-16, approved by the School Reform Commission
on September 18, 2014, by increasing the amount of the contract by an additional $76,665,789 from the $6,159,660,
approved by Resolution A-16, to an amount not to exceed a total of $82,825,449, and by extending the term of the
contract from its original scheduled expiration date of June 30, 2019 through June 30, 2022.
FURTHER RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,
through the Superintendent or his designee, to execute, deliver and perform a license agreement with First Student,
Inc, for the use of the parking lot at the former Fels Middle School property located at 1001 Deveraux Avenue,
Philadelphia, Pa 19111 and the Widener Memorial School Garage located at 1450 West Olney Avenue,
Philadelphia, 19141 as shown on the attached drawings (the "Premises"), for a license fee of $1.00 per year, for a
one (1) year term commencing on April 1, 2017 and ending on May 31, 2018, under mutually agreed upon terms
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and conditions, with options for four (4) one-year renewals, and to terminate in the event that the School District
contract with First Student, Inc. is terminated. First Student Inc. will also be required, at its own expense, to obtain
and maintain in effect for the term of the license agreement adequate insurance coverage, including insurance for its
vehicles, naming the School District as an additional insured. The license agreement shall be terminable by either
party upon thirty (30) days advance written notice. The other terms of the license agreement must be acceptable to
the School District’s Office of Real Property Management, Office of General Counsel and the Office of Risk
Management.
Description: First Student, Inc. (First Student) was awarded a three-year contract by the School District of
Philadelphia in September 2014, to provide school bus transportation service for 20 routes as part of Addendum #6
of RFP-386, a competitive bid process. Under this amendment, First Student has proposed significantly increasing
the number of routes currently serviced by 150, to 170 total routes in FY18.
Total cost of transportation services will not exceed $82,825,449.
ABC Code/Funding Source
1100-027-9590-vari-5131 FY18 ($11,084,540.00)
1100-027-9590-vari-5131 FY19 ($11,417,076.00)
1100-027-9590-vari-5131 FY20 ($11,759,588.00)
1100-027-9590-vari-5131 FY21 ($12,112,376.00)
1100-027-9590-vari-5131 FY22 ($12,475,748.00)
1901-005-9580-2734-4131 FY18 ($3,355,812.00)
1901-005-9580-2734-4131 FY19 ($3,456,486.00)
1901-005-9580-2734-4131 FY20 ($3,560,181.00)
1901-005-9580-2734-4131 FY21 ($3,666,986.00)
1901-005-9580-2734-4131 FY22 ($3,776,996.00)

$76,665,789.00

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
A-14 (Updated 3.6.17)
Operating Budget: $69,071,338 Contract with Durham School Services, L.P. - To-From Bus Service – Subject
to Funding
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to execute, deliver and perform a contract with Durham School Services, L.P., for to
and from school transportation and bus attendants, for an amount not to exceed $69,071,338 subject to funding, for
the period commencing July 1, 2017 through June 30, 2020.
Description: This proposed award represents the completion of the public solicitation under RFP-518, To-From and
Charter Transportation Services issued by Procurement Services on 12/20/2016. Procurement Services released
RFP-518 on 12/20/2016 for 375 bus routes. This solicitation was sent to forty-seven bus vendors including a host of
area assist agencies. Twenty-nine companies downloaded the solicitation. The six vendors that submitted responses
to this solicitation are Durham School Services, MPC Bus Corporation, MV Transportation, Philly Trans,
Yellowbird, and LaTa/Best Transit.
The RFP was reviewed for capacity, experience, expertise, financial stability, pricing and minority participation. In
order to right-size Durham and to decrease the overall risk associated with service issues, the School District of
Philadelphia recommends awarding only 270 routes to Durham School Services, L.P,.
The total cost of services will be $69,071,338.
1100-027-9590-vari-5131 FY18 ($18,761,764.00)
1100-027-9590-vari-5131 FY19 ($19,324,617.00)
1100-027-9590-vari-5131 FY20 ($19,904,355.00)
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1901-005-9580-2734-4131 FY18 ($3,584,911.00)
1901-005-9580-2734-4131 FY19 ($3,692,459.00)
1901-005-9580-2734-4131 FY20 ($3,803,232.00)
The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
A-15 (Updated 3.1.17)
Operating Budget: $438,000 Contract with Alleghany – Purchase of Vans – To/From Transportation Services
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to execute, deliver and perform a contract with Alleghany Ford Isuzu Trucks, to
purchase 12 vans, for an amount not to exceed $438,000, subject to funding, for the period commencing March 17,
2017 through June 30, 2017.
Description: The School District of Philadelphia actively operates a fleet of 405 school buses. These buses are
utilized daily at maximum capacity in the transport of over 5,000 students across 302 routes to and from school, as
well as servicing day trips and after school programs. Transportation Services also oversees the operations of 23
transportation vendors serving 1400 routes. When vendors are unable to cover a bus route, this results in doubled
routes. Because pick up times are delayed for students assigned to these doubled routes, they arrive late to class,
missing valuable classroom instruction time. Due to vendors increasing inability to cover assigned routes caused by
absenteeism and attrition, the average number of uncovered routes has increased from 8 daily to 22. While
Transportation Services is in constant conversation with the vendors regarding this issue, the urgent need to
transport children on these uncovered routes has become our utmost priority.
The Transportation Services Department requests to purchase twelve 10-passenger vans. Utilizing vans for to/from
transportation will allow the School District to divide any uncovered routes among the vans and transport students to
school much more quickly and efficiently, minimizing the loss of classroom instruction time.
Transportation requests that the approved funds in the amount of $438,000.00 from SRC Resolution 201700141 be
transferred to this SRC instead to be used for the purchase of 12 vans.
ABC Code/Funding Source
1100-027-9590-4003-7591 Operating

$438,000.00

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
Executive
A-16
Operating Budget: $47,875 Ratification of Payment to Council of the Great City Schools – Membership Dues
RESOLVED, that the School Reform Commission hereby ratifies the payment by The School District of
Philadelphia, through the Superintendent, of membership dues to the Council of the Great City Schools, in an
amount not to exceed $47,875 for the period commencing July 1, 2016 through June 30, 2017.
Description: This resolution requests approval to pay membership dues for the Council of the Great City Schools for
the fiscal year commencing July 1, 2016 per invoice No. 10-40050-16.
ABC Code/Funding Source
1100-051-9020-2361-5841

$47,875.00
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The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
General Counsel
A-17 (Updated 3.13.17)
Ratification of Engagement of Outside Counsel – Barrack, Rodos & Bacine
RESOLVED, that the School Reform Commission hereby ratifies the engagement by The School District of
Philadelphia, through the Interim General Counsel, of Barrack, Rodos and Bacine as outside counsel for The School
District of Philadelphia, for the period commencing March 6, 2017 through June 30, 2017, subject to all the terms
and conditions of Resolution No. A-64, approved by the School Reform Commission on June 16, 2016, as amended
by Resolution No. A-18, approved by the School Reform Commission on September 15, 2016, at no additional cost.
Description: The Office of General Counsel provides the School District and School Reform Commission with
comprehensive legal services and support in the areas of Claims, Torts and Civil Rights Litigation, Commercial
Litigation, Labor & Employment, Special Education, Contracts and Procurement, Real Estate, Right-to-Know Law
and Government matters. The School District retains outside counsel for legal assistance in practice areas including
labor negotiations, complex litigation, environmental law, intellectual property, complex real estate and financial
transactions, business and corporate law advice, complex and impact litigation, appellate litigation, pension and
profit-sharing plans and other employee benefits. The law firms currently authorized to represent the School District
were approved by Resolution No. A-64 approved by the School Reform Commission on June 16, 2016 and amended
by Resolution A-18, approved by the School Reform Commission on September 15, 2016.
The Office of General Counsel works cooperatively with outside counsel to negotiate reasonable rates, to develop
strategy, to manage the work product of outside counsel and to assist outside counsel in acquiring the information
they need in order to function at the highest level and to resolve legal matters of the District.
ABC Code/Funding Source

N/A

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
Operations
A-18 (Updated 3.13.17)
Capital Fund: $2,035,776 Contract with Reynolds Construction LLC – New Replacement School at Solis
Cohen Elementary School
RESOLVED, that the School Reform Commission authorizes the School District of Philadelphia, by and through
the Superintendent or his designee to execute, deliver and perform a contract with Reynolds Construction to
perform professional construction management services for the new replacement school at Solomon Solis Cohen
Elementary School, for an amount not to exceed $2,035,776.00, for the period commencing March 17, 2017
through project completion.
Description: The adopted Capital Improvement Plan (CIP) for FY 16/17 includes a new replacement school for
the Solomon Solis Cohen Elementary School. This project is the construction of new state- of the- art 110,000
square foot facility to serve grades 1-5 for a student enrollment of approximately 1400 students. The estimated
construction value is $50,000,000 and the anticipated construction duration is approximately twenty- eight
months. Due to the scope and complexity of the project, it requires an independent, professional construction
management firm to be retained to manage the multi prime contractors on behalf of the School District to be
completed, on time and within budget.
In February 2017, the Office of Capital Programs issued a Request for Proposal (RFP) to obtain public
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competitive proposals from professional construction management firms to perform professional construction
management services for this project. Ten (10) firms responded to this RFP on February 16, 2017. A three-person
evaluation committee consisting of the Construction Manager, Construction Project Manager, and Capital
Subsidies Coordinator performed evaluations of the technical proposals and rankings. After administrative review
and technical evaluations of submitted proposals based on established evaluation criteria, three firms were
selected by the evaluation committee for presentations and interviews based on the firms¿ construction
management project experience, project organization, qualification and experience of personnel, staffing levels,
project approach, and project schedule and plan. Presentations and interviews were conducted on February 28 and
March 2, 2017. The three firms selected for presentations and interviews were Gibane Building Company, STV,
and Reynolds Construction, LLC. The evaluation committee for a cost of $2,035,776.00 selected Reynolds
Construction, LLC as the most technically qualified firm
The Construction Manager will provide the following services to the Office of Capital Programs: 1. Completion
of a constructability review and detailed estimate of the 30%, 60%, and 90% design documents.
2. Continuous, full time, on-site monitoring of the activities of the construction contractors.
3. Monitoring and inspection of the work of the contractors for compliance with District contract requirements
and design standards.
4. Review of the contractors’ safety plans and provide a safety officer to monitor their compliance with project
safety requirements.
5. Preparation of daily logs of all site construction activities at the site.
6. Documentation of all progress, coordination, and schedule meetings.
7. Maintaining logs of all shop drawings and other required submittals.
8. Review the monthly schedule updates to the project CPM schedule submitted by the construction contractors.
9. Review of each contractor’s monthly invoices for progress payments and make recommendations for payment
to the School District.
10. Evaluation of each contractor’s change order requests and preparation of independent cost estimates.
11. Conducting inspections for Substantial Completion and Final Completion.
12. Monitoring and coordinating startup, testing, and commissioning of all building systems.
13. Conducting end of warranty inspection eleven (11) months after Final Completion
ABC Code/Funding Source
8D16-065-8340-4523-4521 Capital

$2,035,776.00

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
Executive
A-19* (Added 3.15.17 – Walk-on)
Community Schools Initiative; Extension to Preliminary Memorandum of Understanding
RESOLVED, that the School Reform Commission hereby ratifies the extension of the term of the Preliminary
Memorandum of Understanding between The School District of Philadelphia and the Mayor’s Office of Education
of the City of Philadelphia for the creation and implementation of the Community Schools Initiative for the period
of February 1, 2017 through April 30, 2017.
Description: The Mayor of Philadelphia, through his Community Schools Initiative, seeks to align services from the
City of Philadelphia and community service providers to address the needs of children and their families in
Philadelphia. The Mayor’s Office of Education (“MOE”) has worked with The School District of Philadelphia
("School District") to plan for the selection of schools and for the implementation of a community schools strategy.
The School District and the MOE, beginning in December, 2015, worked with school communities and conducted
informational meetings to provide information about the Community Schools Initiative. In the late spring of 2016,
thirty-one school principals, in collaboration with school staff, family members, and community partners, applied to
enter the Community Schools Initiative. The MOE and School District reviewed these applications and conducted
site visits at a selection of the applicant schools.
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In July, 2016, the first cohort of five School District schools were identified as Community Schools based on the
review of applications, information gathered at site visits, criteria identified through public surveys and roundtables,
geographic distribution, and an analysis of community needs, such as child poverty, health risk factors, English
Language Learners populations. Based on this criteria, the following schools were selected: William Cramp
Elementary School, Murrell Dobbins CTE High School, F.S. Edmonds Elementary School, Edward Gideon
Elementary School, Kensington Health Sciences Academy, Logan Elementary School, Southwark Elementary
School, South Philadelphia High School, and Tilden Middle School. The schools were reviewed and selected by
both the School District and MOE. Each of the Community Schools received a Community Coordinator and will
participate in the future development of the Community Schools Initiative.
On July 1, 2016, by Resolution A-1 (“Resolution A-1”), the School Reform Commission (“SRC”) authorized the
SRC to author and the School District to negotiate with the MOE about the implementation of the Community
Schools Initiative at School District schools.
Pursuant to Resolution A-1, the operation of the Community Schools Initiative will be subject to a Memorandum of
Understanding between the City and the School District defining the obligations of each party, control of and access
to the facility and personnel (which must comply with state legal requirements regarding access to children), whom
the personnel are employed by and report to, liability to third parties as a result of the effort, expense
reimbursement, clear goal setting and guidelines by which the parties measure progress, definition of Community
Schools, standards and guidelines for how schools will be recommended to become part of the Community Schools
Initiative, and final approval of schools by the School Reform Commission upon recommendation by the
Superintendent and other matters.
Pursuant to Resolution A-1, representatives of the School District negotiated with representatives of MOE to
produce a Preliminary Memorandum of Understanding that was mutually agreeable to both parties. On September
15, 2016, by Resolution SRC-14, the SRC ratified the execution, delivery and performance of a Preliminary
Memorandum of Understanding. The Preliminary Memorandum of Understanding included provisions which
contemplated the negotiation of a broader Memorandum of Understanding and provided that the term could be
extended to February 28, 2017 upon request by the City’s Chief Education Officer to and written approval by the
Superintendent. By letter in December, 2016, the Chair of the SRC and the Superintendent agreed to extend the
term of the Preliminary Memorandum of Understanding to February 28, 2017 while the parties negotiated a broader
Memorandum of Understanding.
The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
III.
EDUCATION SERVICES
Academic – Donations/Acceptances
B-1
Donation: $200,000 Acceptance of Donation from The Children’s Hospital of Philadelphia – Pre-Employment
Transition Support Services; Memorandum of Understanding
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to accept with appreciation the donation of pre-employment transitional support
services for the School District students with disabilities from the Children's Hospital of Philadelphia, valued at
approximately $200,000, for the period commencing March 17, 2017 through March 16, 2020, and be it,
FURTHER RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia
through the Superintendent or his designee, contingent upon receipt of the donation, to execute, deliver and perform
a Memorandum of Understanding and any other appropriate documents with The Children's Hospital of
Philadelphia, to provide free pre-employment transitional support services, for the period commencing March 17,
2017 through March 16, 2020. The Memorandum of Understanding shall be in a form acceptable to the Office of
General Counsel and the Office of Risk Management.
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Description: The purpose of this resolution is to accept a donation of services from The Children's Hospital of
Philadelphia (CHOP) to provide School District high school students, with special needs, with free pre-employment
transition support services. CHOP received funding from the Pennsylvania Department of Labor and Industry,
Office of Vocational Rehabilitation (OVR) to develop and implement pre-educational transitional support services
for students with disabilities at the local school level. Student pre-employment transition services consist of career
counseling, career planning, job readiness training, navigating the job and college application process, selfadvocacy, work-based learning experience, job placement and support, and continuing education readiness skills.
The goal of transitional services is to ensure that by graduation students are effective self-advocates, can live
independently, find meaningful jobs, and are career and college ready.
CHOP proposes to provide pre-employment transitional support services annually for approximately 200 students at
the following five District schools: Widener School, Kensington CAPA High School, Kensington Health Sciences
High School, Kensington High School, and West Philadelphia High School. Schools were selected based on need
and number of enrolled students with disabilities, especially those schools having higher numbers of students with
autism and intellectual disabilities.
CHOP projects that it will annually provide approximately 200 students with group and individual pre-employment
transition support services. The complete transition program covers a thirty week period of planned group and
individualized student support services. During the thirty week, each student shall receive 90-120 minutes per week
of supportive services. Group services shall include self advocacy training and workplace readiness training.
Individual Services consist of job shadowing and Work-Based Learning Experiences (WBLE). Individual student
support includes vocational discernment, customized training in vital work-based readiness skills, job search skills,
preparing job applications, placement, and on-the-job monitoring, counseling and support.
ABC Code/Funding Source
$200,000.00
The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
B-2
Donation: $200,000 Acceptance of Donation from 12 PLUS – Student Pre-Employment Transitional Support
Services; Memorandum of Understanding
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to accept with appreciation the donation of pre-employment transitional support
services for School District students with disabilities from 12 PLUS, valued at approximately $200,000, for the
period commencing March 17, 2017 through March 16, 2020, and be it,
FURTHER RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia
through the Superintendent or his designee, contingent upon receipt of the donation, to execute, deliver and perform
a Memorandum of Understanding and any other appropriate documents with 12 PLUS, to provide free preemployment transitional support services, for the period commencing March 17, 2017 through March 16, 2020. The
Memorandum of Understanding shall be in a form acceptable to the Office of General Counsel and the Office of
Risk Management.
Description: The purpose of this resolution is to accept a donation of services from 12 PLUS to provide School
District high school students, with special needs, with free pre-employment transition support services. 12 PLUS
received funding from the Pennsylvania Department of Labor and Industry, Office of Vocational Rehabilitation
(OVR) to develop and implement pre-educational transitional support services for students with disabilities at the
local school level. Student pre-employment transition services consist of career counseling, career planning, job
readiness training, navigating the job and college application process, self-advocacy, work-based learning
experience, job placement and support, and continuing education readiness skills. The goal of transitional services is
to ensure that by graduation students are effective self-advocates, can live independently, find meaningful jobs, and
are career and college ready.
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12 PLUS proposes to provide pre-employment transitional support services annually for approximately 120 students
at the following three School District schools: Hill Freedman World Academy High School, Penn Treaty High
School and Kensington Health Sciences High School. Schools were selected based on need and number of enrolled
students with disabilities, particularly schools having higher numbers of students with autism and intellectual
disabilities.
12 PLUS projects that it will annually provide approximately 120 students with group and individual preemployment transition support services. The complete transition program covers a thirty week period of planned
group services. During the thirty week program, each student shall receive 90 to 120 minutes per week of supportive
services. Group services shall include Independent Living Skills Training, Self Advocacy Training and Work
Readiness Training.
ABC Code/Funding Source

$200,000.00

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
B-3
Donation: $150,000 Acceptance of Donation from Junior Achievement of Southeastern Pennsylvania –
Student Pre-Employment Transition Support Services; Memorandum of Understanding
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to accept with appreciation the donation of pre-employment transitional support
services for School District students with disabilities from Junior Achievement of Southeastern Pennsylvania,
valued at approximately $150,000, for the period commencing March 17, 2017 through March 16, 2020, and be it,
FURTHER RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia
through the Superintendent or his designee, contingent upon receipt of the donation, to execute, deliver and perform
a Memorandum of Understanding and any other appropriate documents with Junior Achievement of Southeastern
Pennsylvania, to provide free pre-employment transitional support services, for the period commencing March 17,
2017 through March 16, 2020. The Memorandum of Understanding shall be in a form acceptable to the Office of
General Counsel and the Office of Risk Management.
Description: The purpose of this resolution is to accept a donation of services from Junior Achievement of
Southeastern Pennsylvania (Junior Achievement) to provide School District high school students, with special
needs, with free pre-employment transition support services. Junior Achievement received funding from the
Pennsylvania Department of Labor and Industry, Office of Vocational Rehabilitation (OVR) to develop and
implement pre-educational transitional support services for students with disabilities at the local school level.
Student pre-employment transition services consist of career counseling, career planning, job readiness training,
navigating the job and college application process, self-advocacy, and continuing education readiness skills. The
goal of transitional services is to ensure that by graduation students are effective self-advocates, can live
independently, find meaningful jobs, and are career and college ready.
Junior Achievement proposes to provide pre-employment transitional support services annually for approximately
240 students at the following two School District schools: Northeast High School and South Philadelphia High
School. Schools were selected based on need and number of enrolled students with disabilities, particularly schools
having higher numbers of students with autism and intellectual disabilities.
Junior Achievement projects that it will annually provide approximately 240 students with group and individual preemployment transition support services. The complete transition program covers a thirty week period of planned
group and individualized student support services. During the thirty week program, each student shall receive 90 to
120 minutes per week of supportive services. Group services shall include Independent Living Skills Training, Self
Advocacy Training and Work Readiness Training. Individual Services consist of Job Shadowing and Work-Based
Learning Experiences (WBLE). Individual student support includes vocational discernment, customized training in
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vital work-based readiness skills, teaching job search and job application skills, job placement, and on-the-job
monitoring, counseling and support.
ABC Code/Funding Source

$150,000.00

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
B-4
Categorical/Grant Fund: $40,000 Grant Acceptance from the U.S. Department of Agriculture – Farm-toSchool – Preschool Programs
RESOLVED, that the School Reform Commission authorizes the School District of Philadelphia, through the
Superintendent or his designee, to accept, if awarded, a Farm-to-School planning grant from the U.S. Department of
Agriculture, for an amount not to exceed $40,000, to improve locally-sourced food access, awareness, and education
in conjunction with the District's Pre-K nutrition program during the scheduled implementation period June 1, 2017
through January 31, 2019.
Description: Through the USDA Farm to School Planning Grant, The School District of Philadelphia’s (SDP)
Office of Early Childhood Education (OECE) will establish a Farm to Pre-K team and create sub-committees to
assess the need and readiness of pre-kindergarten (pre-K) sites for the following farm to pre-K activities: gardening,
harvest of the month, garden-based nutrition education, and field trips to the District’s two operational farms, Fox
Chase and W.B. Saul, as well as “mobile” (classroom) farm and gardening experiences. The team will also work to
increase local and regional menu offerings in pre-K sites by meeting with the food vendor to assess current local and
regional foods and beverages on the menu, following up on local procurement practices, and sponsoring
family/community engagement activities that increase the “cultural readiness” to adopt new policies in this area.
Select members of the Farm to Pre-K team will develop a plan for including farm to school instructional material in
the current pre-K curriculum by visiting other local and regional farm to preschool sites that implement model
nutrition, food, gardening, and farm education programs and by expanding relationships with community agencies
that support nutrition and food education, such as Einstein Medical Center, the Food Trust, and the Philadelphia
Department of Public Health.
ABC Code/Funding Source

$40,000.00

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
B-5
Categorical/Grant Fund: $15,000,000 Grant Acceptance from the U.S. Department of Education – Magnet
Schools Assistance Program
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to accept, if awarded, a Magnet Schools Assistance Programs (MSAP) grant from
the U.S. Department of Education, to support the development and implementation of magnet school programs that
reduce, eliminate, or prevent minority group isolation, and provide students with the opportunity to meet challenging
academic content at three K-8 schools: Amedee F. Bregy, George W. Childs, Southwark, and one K-6 school,
Francis Scott Key, for an amount not to exceed $15,000,000, for the period commencing September 1, 2017 through
July 30, 2022.
Description: The MSAP Grant, authorized under Title IV, Part D, of the Elementary and Secondary Education Act
(ESEA), as amended by the Every Student Succeeds Act (ESSA) provides grants to support magnet schools under
an approved, required, or voluntary desegregation plan. The grant is designed to support the creation and replication
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of evidence-based magnet programs and magnet schools that seek to eliminate or prevent minority group isolation
by taking into account socioeconomic diversity. The School District of Philadelphia, proposes, upon receipt of the
MSAP Grant, to implement a voluntary desegregation plan for the purpose of reducing minority group isolation,
promoting diversity, fostering understanding and stimulating the educational community to produce citizens
prepared to be successful in an increasingly diverse society. Each of the schools will exercise a unique position to
the magnet school experience.
The vision that G. W. Childs has to become a magnet school to reduce minority group isolation is to offer extensive
Arts programs for their students. The programs would include vocal music, instrumental music, dance, visual arts,
theater, and creative writing. The magnet program would highlight the multi-cultural population of the school and
explore cultures of the world through these media. Children would learn all subjects through an art lens in a thematic
context. The focus of the academic work would be on the high levels of thinking such as creating and using
extended thinking.
Bregy School would like to become a STEAM (Science, Technology, Engineering, Arts, and Mathematics) Magnet
School for grades K - 8. STEAM Programs enrich students by providing opportunities in science, technology,
engineering, art, and mathematics that promote critical thinking skills, problem solving and effective communication
skills. The magnet program would include courses such as: robotics, keyboarding, music theory, graphic arts, and
web design, and the students would be provided the opportunity to engage in a variety of learning activities designed
to enhance their different learning styles and for them to be able to display their growth and potential in a variety of
mediums.
In 2013, Southwark School embarked on a mission to create a Two-Way Spanish/English Immersion program for its
community. After a year of careful planning with The School District of Philadelphia, University of Pennsylvania,
local community organizations, and prospective parents, in September of 2014, the school launched their inaugural
kindergarten class. Three years later, with grades K-2, the program is growing successfully as measured by
academic data and parent satisfaction. In fact, they have a student waiting list from Spanish and English speaking
families. Their vision has always been to promote academic success, bilingualism/bi-literacy, cross cultural
appreciation, and community integration. As they begin to plan for the third grade cohort, Southwark is seeking to
strengthen and codify these program goals, especially maintaining student integration, representative of its diverse
school community.
The vision for a magnet program at Key Elementary School is to provide all students with an academically
appropriate and challenging curriculum that will enable them to be prepared for middle school and high schools with
rigorous academic curriculums. To support the "whole child," a magnet program would be designed to enhance and
expand its arts, science, math and literacy curricula by connecting to the community and students' families, through
a Global Community focus. Bringing the community into Key School and taking students into the community as
representatives of Key School, will build on students' "funds of knowledge" while increasing pride in the
community. Key School's students and families cultural and linguistic strengths will provide the foundation for a
multilingual student body to excel in the local to global community.
Each of the schools will foster interaction among students of different social, economic, ethnic, and racial
backgrounds in classroom activities, extracurricular activities, or other activities in the magnet schools by providing
teachers with instructional supports and professional development to help cultivate nurturing and responsive
relationships with children in a high-quality supportive environment; as well as, strategies on using social and
emotional supports and teaching strategies, like culturally-centered instructional approaches; and ensuring intensive
individualized interventions. All of these proposed interventions are in alignment with value 2 from Action Plan 3.0,
that, High quality instruction is at the core of our work. We believe in the persistent pursuit of excellence in teaching
and expertise in content. We strive to deliver instruction that reflects high expectations for learning that inspires
students to meet standards and that sparks passionate and joyful interest in learning. We believe in the power of
teachers and the principals who support them to provide transformative instructional experiences for all children.
Additionally, the MSAP grant will ensure equal access and treatment for eligible project participants who have been
traditionally underrepresented in courses or activities offered as part of the magnet school, e.g. women and girls in
mathematics, science, or technology courses, and disabled students by using an open-enrollment process for
admission to each of the schools. Also included in Action Plan 3.0, is our commitment to maintain a system of great
schools with school models and programs we need to serve all students equitably. This action consists of investing
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in networks of local, neighborhood schools, open to all students. It also seeks to establish and nurture new,
evidence-based school models and continuously evaluate the schools to inform future plans for replication and
transformation.
ABC Code/Funding Source

$15,000,000.00

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
Cheryl Logan, Chief Academic Support Officer, provided an overview and explanation of the need for
resolutions B-6 and B-7.
Academic – Contracts/Payments
B-6
Operating Budget/Categorical Grant Fund: $3,140,674.03 Contract Amendment with Carnegie Learning,
Inc. – Professional Development for Summer Math Institute and Additional Math Institute Specialists
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to execute, deliver and perform an amendment of Contract No. 0654/F16, originally
entered in to with Carnegie Learning, Inc., pursuant to Resolution B-9, approved by the School Reform Commission
on March 17, 2016, by increasing the amount of the contract by an additional $3,140,674.03 from $2,925,500.00,
approved by Resolution B-9, to an amount not to exceed $6,066,174.03, and by extending the term of the contract
from its original scheduled expiration date of June 30, 2017, through June 30, 2018, to provide professional
development services to K-8 and Algebra I teachers in support of the District's math initiative.
Description: This resolution seeks authorization to amend Contract No. 0654/F16 with Carnegie Learning, Inc., by
increasing the amount of the original contract by an additional $3,140,674.03 from $2,925,500.00, approved by
Resolution B-9 on March 17, 2016, to an amount not to exceed $6,066,174.03, to provide ongoing support to
teachers representing 70+ schools, during the 2016-2017 school year, who participated in the 2016 Summer Math
Institute. This resolution also seeks authorization to amend the aforementioned contract with Carnegie Learning,
Inc., as indicated in the current approved SRC Resolution B-9, whereby Carnegie Learning, Inc., will provide
professional development services to approximately 1500 K-8 and Algebra I teachers in support of the District's
annual summer mathematics initiative (2017 Summer Math Institute).
As part of an effort to ensure that teachers have access to the highest quality professional development in
mathematics, The School District of Philadelphia (SDP) is launching its second annual summer math institute for
approximately five hundred (500) teachers of grades K-2, five hundred (500) teachers of grades 3-5, and five
hundred (500) teachers of grades 6-8 and Algebra I, on June 26 - June 30, 2017. The goal of this intensive,
evidenced-based, professional development effort is to significantly improve mathematics instruction and students
mathematics achievement. Each day will begin with a 45-minute plenary session for all participants, followed by
three training sessions per day, a scheduled lunch, and 30 minutes of school planning at the end of the day. Each
training session will last 90 minutes, instructing a class-size of 20 to 30 educators (including teachers, school
principals, assistant principals and itinerant education staff such as teachers of special education and English
language learners). Participants will cycle through 14-15 sessions, total during the week.
Carnegie Learning, Inc. will provide intensive standards aligned mathematics workshops for K-12 educators that are
designed to expand teachers understanding of content and pedagogy during the week of June 26-June 30, 2017. The
three main elements are: grade appropriate content; problem-solving in a learner-centered environment; and
heightened awareness of teaching practices.
In addition to the five-day professional development, Carnegie Learning, Inc., will also:
-Provide three (3) project managers for up to 50 schools during school year 2017-2018.
Project Management will include three (3) full-time Carnegie Learning, Inc., certified Project Managers providing
job-embedded support from the first day of school in the 2017-2018 school year; approximately 36 weeks. In
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collaboration with the Office of Curriculum, Instruction and Assessment, the Project Managers will work directly in
schools with teachers and administrators, four days per week, to plan, prepare, organize data, and provide actionable
support to school administrators. One full-time Project Manager can support up to 25 schools.
-Provide professional development to the designated school-based math leads.times starting in June 2017 and
continuing into the 2017-2018 school year. The ten custom math lead professional development workshops will be
customized to meet individual school-based needs.
-Provide registration and scheduling services, plus keynote speakers for each day of the 2017 Summer Math
Institute.
-Provide 12 Math Institute Specialists to support the participating schools for the 2017-2018 school year. The Math
Institute Specialists will be contracted solely through Carnegie Learning, Inc. They will not be recruited or hired as
employees of the The School District of Philadelphia.
ABC Code/Funding Source
201x-G52-9440-226D-3291 Title I – FY17 ($1,130,674.03)
1100-007-9440-2251-3291 Operating – FY18 ($1,560,000.00)
201X-G52-9440-226D-3291 Title I – FY18 ($450,000.00)

$3,140,674.03

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
B-7
Categorical/Grant Fund: $15,305,269.68 Contract with Children’s Literacy Initiative – Early Literacy
Specialists 2017-2018
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia, through the
Superintendent or his designee, to execute, deliver and perform a contract with Children's Literacy Initiative to
identify, recruit and provide qualified Early Literacy Specialists to deliver early literacy professional development
and related programming for eligible elementary schools that have participated in the District's Early Literacy
Summer Workshop Series, for an amount not to exceed $15,305,269.68, for the period commencing July 3, 2017
through June 30, 2018.
Description: The purpose of this resolution is to seek authorization to contract with Children's Literacy Initiative
(CLI), a 501(c)(3) non-profit corporation, to recruit and hire up to 116 (111 ELSs + 5 Floater ELSs) Early Literacy
Specialists who will have the responsibility of working directly with the school leader and the teachers and
instructional professionals serving PreK through Grade 3 in the designated schools to support and improve early
literacy instruction. The 2017 - 2018 school year will represent the third full school year of these supports, which
have been designed to support the District's overall work towards meeting Anchor Goal 2, ensuring all students are
reading on grade level by age 8.
Each of the designated schools will be staffed with one full-time Early Literacy Specialist (ELS). The ongoing
content, structure and deployment of the ELSs' work with schools will be managed through the Early Literacy
Directors who report to the Deputy of Curriculum, Instruction and Assessment, with support and input from the
Deputy of Early Childhood Education as appropriate. The ELSs will provide direct training and professional
development as well as job-embedded coaching with individual teachers to enhance teacher knowledge of early
literacy content and practice. ELSs will also work with teachers, teacher teams and grade groups on a regular basis
to track and measure the impact of early literacy professional development and inform future programming needs by
generating and reviewing student progress data, including but not limited to AIMSweb and Developmental Reading
Assessment results.
Required skills, knowledge and abilities of the ELSs include:
- Thorough knowledge of standards and current curriculum frameworks
- Thorough knowledge of literacy development
- Demonstrated ability to differentiate instructional practices for a full spectrum of learners
- Familiarity with academic coaching methodology and practices
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- Ability to support training and analysis of early literacy assessments
- Clear and succinct written and verbal communication for targeted audiences
- Effective presentation skills in various settings, both formal and informal
The contract being proposed through this resolution will enable the continued placement of ELSs in the 40 schools
who completed the 2015 Summer Early Literacy Summer Workshop Series (known as Cohort 1), as well as the
additional 52 schools who will complete the 2016 Summer Early Literacy Summer Workshop Series (known as
Cohort 2), plus 1-2 additional ELSs to provide coverage when any ELSs are absent and to provide additional support
to larger schools. The remaining 59 District elementary schools will become the third and final cohort, and will
receive ELS supports in the 2017-18 school year.
In order to be eligible to participate in the Early Literacy Summer Workshop Series and receive ELS support,
schools had to apply and commit to ensuring that the school principals and at least 65% of their K-3 teachers would
attend the entire weeklong Early Literacy Summer Workshop Series. For Cohort 1, 77 elementary schools submitted
applications, and 40 were selected for participation in this first year, with priority given to the schools with large
proportions of third graders scoring below grade level in reading on the PSSA. For Cohort 2, 62 elementary schools
submitted applications, and available funding permitted the District to select 52 of those schools for participation in
this second year.
ABC Code/Funding Source
334X-g52-9440-226D-3291 Title IIA ($14,425,726.68)
6zqx-g01-9ce0-2296-3291 William Penn Foundation ($879,543.00)

$15,305,269.68

The vote was as follows:
Yeas: Mr. Green, Ms. Jimenez, Dr. McGinley, Chair Wilkerson – 4
Nays: 0
On motion, the meeting was adjourned at 7:08 p.m.
Joyce S. Wilkerson, Chair
School Reform Commission
William R. Hite, Jr.
Superintendent
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