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SCHOOL REFORM COMMISSION

PUBLIC MEETING
PROPOSED RESOLUTIONS
APRIL 24,2014
L SCHOOL REFORM COMMISSION
SRC-1

Proposed Student Expulsion — N. A.
RESOLVED, that Student N.A. shall not be expelled from the School District of Philadelphia, and be it.

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law shall be made a part of
Student N.A.’s permanent school record, and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law on file with the school and
the minutes of the School Reform Commission be adopted.

SRC-2

Proposed Student Expulsion — C.B.

RESOLVED, that Student C.B. shall be temporarily expelled from the School District of Philadelphia
effective for one year upon the date of his return to the District, and be it

FURTHER RESOLVED, that Student C.B. shall not be permitted to return to the school where the
incident took place after the period of expulsion, and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law shall be made a part of
Student C.B.’s permanent school record, and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law on file with the school and
the minutes of the School Reform Commission be adopted.

SRC-3

Proposed Student Expulsion — R. C.

RESOLVED, that Student R.C. hall be temporarily expelled from the School District of Philadelphia
effective March 5, 2014 until the end of the first marking period of 2014-2015 school year, and be it

FURTHER RESOLVED, Student that R.C. shall not be permitted to return to the school where the
incident took place after the period of expulsion; and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law shall be made a part of
Student R.C.’s permanent record; and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law on file with the School and
the minutes of the School Reform Commission be adopted.

SRC-4

Proposed Student Expulsion — K. D.

RESOLVED, that Student K.D. shall be temporarily expelled from the School District of Philadelphia
effective March 20, 2014 through the end of the 2013-2014 school year, and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law shall be made a part of
Student K.D.’s permanent record, and be it
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FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law on file with the school and
the minutes of the School Reform Commission be adopted.

SRC-5
Proposed Student Expulsion — R. H.
RESOLVED, that Student R.H. shall not be expelled from the School District of Philadelphia, and be it,

FURTHER RESOLVED, that Student R.H. shall not be permitted to return to the school where the
incident took place, and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law shall be made a part of
Student R.H.’s permanent school record, and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law on file with the school and
the minutes of the School Reform Commission be adopted.

SRC-6
Proposed Student Expulsion — T. H.

RESOLVED, that the request of the School District of Philadelphia to expel Student T.H. is hereby
denied, and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law shall be made a part of
Student T.H.’s permanent record, and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law on file with the school and
the minutes of the School Reform Commission be adopted.

SRC-7

Proposed Student Expulsion —T. J.

RESOLVED, that Student T.J. shall be temporarily expelled from the School District of Philadelphia
effective February 20, 2014 through the end of the 2013-2014 school year, and be it

FURTHER RESOLVED, that Student T.J. shall not be permitted to return to the school where the
incident took place after the period of expulsion, and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law shall be made a part of
Student T.J.’s permanent record, and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law on file with the school and
the minutes of the School Reform Commission be adopted.

SRC-8
Proposed Student Expulsion — M. K.

RESOLVED, that Student M.K. shall be temporarily expelled from the School District of Philadelphia
effective March 5, 2014 through the second semester of the 2014-2015 school year, and be it

FURTHER RESOLVED, that Student M.K. shall not be permitted to return to the school where the
incident took place after the period of expulsion, and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law shall be made a part of
Student M.K.’s permanent record, and be it

SRC Resolution Summary 4.24.14
Page 2 of 32



FINAL

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law on file with the School and
the minutes of the School Reform Commission be adopted.

SRC-9

Proposed Student Expulsion — J. M.

RESOLVED, that Student J.M. shall be temporarily expelled from the School District of Philadelphia
effective March 5, 2014 until the end of the second marking period of the 2014-2015 school year, and be
it

FURTHER RESOLVED, that Student J.M. shall not be permitted to return to the school where the
incident took place after the period of expulsion; and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law shall be made a part of
Student J.M.’s permanent record, and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law on file with the School and
the minutes of the School Reform Commission be adopted.

SRC-10

Proposed Student Expulsion — S. R.

RESOLVED, that Student .S.R. shall be temporarily expelled from the School District of Philadelphia
effective March 5, 2014 through the end of the 2013-2014 school year, and be it

FURTHER RESOLVED, that Student S.R. shall not be permitted to return to the school where the
incident took place after the period of expulsion; and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law shall be made a part of
Student S.R.’s permanent record; and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law on file with the School and
the minutes of the School Reform Commission be adopted.

SRC-11

Proposed Student Expulsion — K. S.

RESOLVED, that Student K.S. shall be temporarily expelled from the School District of Philadelphia
effective February 20, 2014 through the end of the first marking period of the 2014-2015 school year, and
be it

FURTHER RESOLVED, that Student K.S. shall not be permitted to return to the school where the
incident took place after the period of expulsion, and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law shall be made a part of
Student K.S.’s permanent record, and be it

FURTHER RESOLVED, that the Findings of Fact and Conclusions of Law on file with the school and
the minutes of the School Reform Commission be adopted.

SRC-12

Adoption of Charter Schools Policies — Series 400

RESOLVED, that the School Reform Commission hereby adopts Charter Schools Policies 400-408 listed

below, which shall amend and supersede all prior charter schools policies, shall be the official policies of

The School District of Philadelphia, and shall be effective April 25, 2014, with the exception of the Policy
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401(2) — Charter Schools Office — Personnel and Policy 407 — Renaissance Charter Schools Policy, which
shall be effective July 1, 2014; and be it

FURTHER RESOLVED, that Charter Schools Policies 400-408 shall be posted on The School District of
Philadelphia website and copies shall be available in the SRC offices.

POLICY # | POLICY
400 — CHARTER SCHOOLS
400 Introduction
401 Charter Schools Office
402 New Charter School Applications
403 Requirement of Signed Charter
404 Monitoring
405 Renewal of Charters
405A Nonrenewal and Revocation of Charters
405B Suspension of Charters
406 Charter Modifications
407 Renaissance Charter Schools Policy
408 Barriers to Entry
SRC-13

Proposed Charter Renewal — Franklin Towne Charter High School

WHEREAS, pursuant to the Charter School Law, 24 Pa. C.S.A. § 17-1701-A, et seq., the School Reform
Commission (“SRC”) granted a charter (“Charter”) to the Board of Trustees of FRANKLIN TOWNE
CHARTER HIGH SCHOOL (“Charter School”) to operate a charter school for a term of five (5) years
commencing in 2004; and

WHEREAS, the SRC renewed the Charter School’s Charter for a five-year term in 2009; and
WHEREAS, the Charter School seeks renewal of its Charter; and

WHEREAS, the Charter School has agreed to certain terms and conditions in connection with the renewal
of the Charter and has submitted a charter agreement signed by the Charter School (“Charter Agreement”)
to the School District of Philadelphia (“School District”) setting forth the agreed terms and conditions of
renewal; and

WHEREAS, School District staff have recommended to the SRC that the SRC renew the Charter
School’s Charter based on the renewal report for the Charter School and on the terms and conditions of
the Charter Agreement signed by the Charter School; and

WHEREAS, the SRC has reviewed the Charter School's request for renewal, the Charter Agreement, the
information sought during the renewal process, and the renewal report for the Charter School; now be it

RESOLVED, that the Charter is RENEWED, subject to the terms and conditions agreed to by the Charter
School as set forth below, for a five-year period commencing on July 1, 2014 and ending on June 30,
2019, effective upon the full execution of the Charter Agreement by the School District and by the Chair
of the Board of Trustees of the Charter School or another member of the Board duly designated by the
Board; and be it

FURTHER RESOLVED, that the Charter School has agreed to comply certain conditions for renewal
(the “Conditions for Renewal”) as set forth below. Failure to comply with the Conditions for Renewal
may be a basis for revocation or nonrenewal of the Charter School’s Charter.

SRC Resolution Summary 4.24.14
Page 4 of 32



FINAL

1. The Board of Trustees shall ensure that all trustees, officers, administrators, and relatives
of trustees, officers and administrators of the Charter School comply with the
Pennsylvania Public Official and Employee Ethics Act and the Pennsylvania Nonprofit
Act. The Board of Trustees shall adopt a Conflicts of Interest policy that complies with
the Pennsylvania Public Official and Employee Ethics Act and the Pennsylvania
Nonprofit Act.

2. The Board of Trustees shall submit to the School District by August 1st of each year
during the Term of the Charter as part of the Charter School’s Annual Report, or
separately if not included in the Charter School’s Annual Report, evidence that 75% of
the Charter School’s professional staff are certified in accordance with the Charter School
Law.

3. The Board of Trustees shall submit to the School District by August 1st of each year
during the Term of the Charter as part of the Charter School’s Annual Report, or
separately if not included in the Charter School’s Annual Report, evidence that 100% of
the Charter School’s teachers with primary responsibility for direct instruction in one or
more of No Child Left Behind’s core academic subjects demonstrate that they satisfy the
definition of a “Highly Qualified Teacher”.

4. The Board of Trustees shall ensure that all employees have required federal and state
criminal and child abuse background checks during the term of the Charter. The Board of
Trustees shall submit a signed affidavit to the School District annually, pursuant to
guidelines established by the Charter Schools Office, as evidence that the Charter School
has complied with this requirement.

5. The Board of Trustees shall submit to the School District signed Statements of Financial
Interest as required by the Public Official and Employee Ethics Act and the Charter
School Law annually, pursuant to guidelines established by the Charter Schools Office,

6. The Board of Trustees shall adopt and submit to the School District, for approval by May
31, 2014, an Admissions Policy and Process which complies with the Charter School
Law and which includes provisions on application deadlines, recruitment
communications, lottery dates, and results. The School District annually shall monitor
such Admissions Policy and Process to ensure that all students have equitable access to
the Charter School during the Term of the Charter;

and be it

FURTHER RESOLVED, that the Charter School has agreed that the Charter School will enroll students
only in grades 9 through 12 with a maximum of 1,175 students during the term of the Charter and any
renewal thereof, unless the parties agree in writing to other terms. Under no circumstances will the
Charter School request payment from the School District or the Commonwealth of Pennsylvania for more
students than set forth herein nor enroll students in different grades, without SRC approval by resolution;
and be it

FURTHER RESOLVED, that the Charter School agrees to establish as its goal and to use its best efforts,
during the Term of the Charter, to give enrollment preferences for up to 35% of its incoming 9th grade
students to rising 8th grade students from Franklin Towne Charter Elementary School. Additionally, the
Charter School agrees to enroll up to 65% of its remaining 9th grade students from students attending the
following elementary schools: Pollock, Holme, JH Brown, Forrest, Mayfair, Disston, Ethan Allen,
Ziegler, Lawton, Sullivan, Mastery Charter School Smedley Elementary, John Marshall, Juniata Park,
Hopkinson, Stearne and Bridesburg (the “Attendance Zone”). The Charter School first may fill open
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enrollment slots with students having sibling or founder preferences, as applicable. If enrollment slots are
still available after admitting (i) students having sibling or founder preferences; (ii) all applicants from
Franklin Towne Charter Elementary School up to 35% of the Charter School’s incoming 9th grade
students; and (iii) all applicants attending the schools in the Attendance Zone up to the remaining 65% of
the Charter School’s incoming 9th grade students, the Charter School shall fill the remaining slots on a
random basis in accordance with Section 17-1723-A. All other provisions of Section 17-1723-A and the
Public School Code shall remain in force, and the Charter School may not exclude children on any basis
other than that set forth in this paragraph; and be it

FURTHER RESOLVED, that the Charter School has agreed to the following provisions related to the
School District’s accountability performance system for charter schools:

1. For each year during the five (5)-year Term of this Charter, the Charter School shall achieve
the Pennsylvania Value-Added Assessment System (“PVAAS”) growth measure, and the
Average Growth Index (“AGI”) growth measure consistent with the Pennsylvania
Department of Education's Accountability System pursuant to No Child Left Behind Act.

2. If the Charter School achieves a ranking in the bottom two levels on the School District’s
accountability performance system for charter schools during any year of the Term of the
Charter, the School District may require that the Charter School meet certain specific student
achievement targets and participate in ongoing progress reporting. If the Charter School
consistently achieves a ranking in the bottom level on the School District’s accountability
performance system for charter schools for two consecutive years during the Term of the
Charter, the School District may recommend that the SRC commence revocation or
nonrenewal proceedings against the Charter School;

and be it

FURTHER RESOLVED, that any requests for amendment to the Charter not addressed in this resolution
are deemed denied.

SRC-14

Proposed Charter Renewal — Global Leadership Academy Charter School

WHEREAS, pursuant to the Charter School Law, 24 Pa. C.S.A. § 17-1701-A, et seq., the Board of
Education of the School District of Philadelphia (“School District”) granted a charter (“Charter”) to the
Board of Trustees of the predecessor in interest to GLOBAL LEADERSHIP ACADEMY CHARTER
SCHOOL (“Charter School”), Raising Horizons Quest Charter School, to operate a charter school for a
term of four (4) years commencing on September 1, 2000; and

WHEREAS, the School Reform Commission (“SRC”) renewed the Charter School’s Charter for five-year
terms in 2004 and in 2009; and

WHEREAS, the Charter School seeks renewal of its Charter; and

WHEREAS, the Charter School has agreed to certain terms and conditions in connection with the renewal
of the Charter and has submitted a charter agreement signed by the Charter School (“Charter Agreement”)
to the School District setting forth the agreed terms and conditions of renewal; and

WHEREAS, School District staff have recommended to the SRC that the SRC renew the Charter
School’s Charter based on the renewal report for the Charter School and on the terms and conditions of
the Charter Agreement signed by the Charter School; and

WHEREAS, the SRC has reviewed the Charter School's request for renewal, the Charter Agreement, the
information sought during the renewal process, and the renewal report for the Charter School; now be it
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RESOLVED, that the Charter is RENEWED, subject to the terms and conditions agreed to by the Charter
School as set forth below, for a five-year period commencing on July 1, 2014 and ending on June 30,
2019, effective upon the full execution of the Charter Agreement by the School District and by the Chair
of the Board of Trustees of the Charter School or another member of the Board duly designated by the
Board; and be it

FURTHER RESOLVED, that the Charter School has agreed to comply certain conditions for renewal
(the “Conditions for Renewal”) as set forth below. Failure to comply with the Conditions for Renewal
may be a basis for revocation or nonrenewal of the Charter School’s Charter.

1. The Board of Trustees shall ensure that all trustees, officers, administrators, and relatives
of trustees, officers and administrators of the Charter School comply with the
Pennsylvania Public Official and Employee Ethics Act and the Pennsylvania Nonprofit
Act. The Board of Trustees shall adopt a Conflicts of Interest policy that complies with
the Pennsylvania Public Official and Employee Ethics Act and the Pennsylvania
Nonprofit Act.

2. The Board of Trustees shall submit to the School District by August 1st of each year
during the Term of the Charter as part of the Charter School’s Annual Report, or
separately if not included in the Charter School’s Annual Report, evidence that 75% of
the Charter School’s professional staff are certified in accordance with the Charter School
Law.

3. The Board of Trustees shall submit to the School District by August 1st of each year
during the Term of the Charter as part of the Charter School’s Annual Report, or
separately if not included in the Charter School’s Annual Report, evidence that 100% of
the Charter School’s teachers with primary responsibility for direct instruction in one or
more of No Child Left Behind’s core academic subjects demonstrate that they satisfy the
definition of a “Highly Qualified Teacher”.

4. The Board of Trustees shall ensure that all employees have required federal and state
criminal and child abuse background checks during the term of the Charter. The Board of
Trustees shall submit a signed affidavit to the School District annually, pursuant to
guidelines established by the Charter Schools Office, as evidence that the Charter School
has complied with this requirement.

5. The Board of Trustees shall submit to the School District signed Statements of Financial
Interest as required by the Public Official and Employee Ethics Act and the Charter
School Law annually, pursuant to guidelines established by the Charter Schools Office.

6. The Board of Trustees shall adopt and submit to the School District, for approval by May
31, 2014, an Admissions Policy and Process which complies with the Charter School
Law and which includes provisions on application deadlines, recruitment
communications, lottery dates, and results. The School District annually shall monitor
such Admissions Policy and Process to ensure that all students have equitable access to
the Charter School during the Term of the Charter;

and be it

FURTHER RESOLVED, that the Charter School has agreed that the Charter School will enroll students
only in grades K through 8 with a maximum of 675 students during the term of the Charter and any
renewal thereof, unless the parties agree in writing to other terms. Under no circumstances will the
Charter School request payment from the School District or the Commonwealth of Pennsylvania for more
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students than set forth herein nor enroll students in different grades, without SRC approval by resolution;
and be it

FURTHER RESOLVED, that the Charter School has agreed to the following provisions related to the
School District’s accountability performance system for charter schools:

1. For each year during the five (5)-year Term of this Charter, the Charter School shall achieve
the Pennsylvania Value-Added Assessment System (“PVAAS”) growth measure, and the
Average Growth Index (“AGI”) growth measure consistent with the Pennsylvania
Department of Education's Accountability System pursuant to No Child Left Behind Act.

2. If the Charter School achieves a ranking in the bottom two levels on the School District’s
accountability performance system for charter schools during any year of the Term of the
Charter, the School District may require that the Charter School meet certain specific student
achievement targets and participate in ongoing progress reporting. If the Charter School
consistently achieves a ranking in the bottom level on the School District’s accountability
performance system for charter schools for two consecutive years during the Term of the
Charter, the School District may recommend that the SRC commence revocation or
nonrenewal proceedings against the Charter School;

and be it

FURTHER RESOLVED, that any requests for amendment to the Charter not addressed in this resolution
are deemed denied.

SRC-15

Proposed Charter Renewal — Mariana Bracetti Academy Charter School

WHEREAS, pursuant to the Charter School Law, 24 Pa. C.S.A. § 17-1701-A, et seq., the Board of
Education of the School District of Philadelphia (“School District”) granted a charter (“Charter”) to the
Board of Trustees of MARIANA BRACETTI ACADEMY CHARTER SCHOOL (“Charter School”) to
operate a charter school for a term of four (4) years commencing on September 1, 2000; and

WHEREAS, the School Reform Commission (“SRC”) renewed the Charter School’s Charter for five-year
terms in 2004 and in 2009; and

WHEREAS, the Charter School seeks renewal of its Charter; and

WHEREAS, the Charter School has agreed to certain terms and conditions in connection with the renewal
of the Charter and has submitted a charter agreement signed by the Charter School (“Charter Agreement”)
to the School District setting forth the agreed terms and conditions of renewal; and

WHEREAS, School District staff have recommended to the SRC that the SRC renew the Charter
School’s Charter based on the renewal report for the Charter School and on the terms and conditions of
the Charter Agreement signed by the Charter School; and

WHEREAS, the SRC has reviewed the Charter School's request for renewal, the Charter Agreement, the
information sought during the renewal process, and the renewal report for the Charter School; now be it

RESOLVED, that the Charter is RENEWED, subject to the terms and conditions agreed to by the Charter
School as set forth below, for a five-year period commencing on July 1, 2014 and ending on June 30,
2019, effective upon the full execution of the Charter Agreement by the School District and by the Chair
of the Board of Trustees of the Charter School or another member of the Board duly designated by the
Board; and be it

SRC Resolution Summary 4.24.14
Page 8 of 32



FINAL

FURTHER RESOLVED, that the Charter School has agreed to comply certain conditions for renewal

(the “Conditions for Renewal”) as set forth below. Failure to comply with the Conditions for Renewal
may be a basis for revocation or nonrenewal of the Charter School’s Charter.

1.

and be it

The Board of Trustees shall ensure that all trustees, officers, administrators, and relatives
of trustees, officers and administrators of the Charter School comply with the
Pennsylvania Public Official and Employee Ethics Act and the Pennsylvania Nonprofit
Act. The Board of Trustees shall adopt a Conflicts of Interest policy that complies with
the Pennsylvania Public Official and Employee Ethics Act and the Pennsylvania
Nonprofit Act.

The Board of Trustees shall submit to the School District by August 1st of each year
during the Term of the Charter as part of the Charter School’s Annual Report, or
separately if not included in the Charter School’s Annual Report, evidence that 75% of
the Charter School’s professional staff are certified in accordance with the Charter School
Law.

The Board of Trustees shall submit to the School District by August 1st of each year
during the Term of the Charter as part of the Charter School’s Annual Report, or
separately if not included in the Charter School’s Annual Report, evidence that 100% of
the Charter School’s teachers with primary responsibility for direct instruction in one or
more of No Child Left Behind’s core academic subjects demonstrate that they satisfy the
definition of a “Highly Qualified Teacher”.

The Board of Trustees shall ensure that all employees have required federal and state
criminal and child abuse background checks during the term of the Charter. The Board of
Trustees shall submit a signed affidavit to the School District annually, pursuant to
guidelines established by the Charter Schools Office, as evidence that the Charter School
has complied with this requirement.

The Board of Trustees shall submit to the School District signed Statements of Financial
Interest as required by the Public Official and Employee Ethics Act and the Charter
School Law annually, pursuant to guidelines established by the Charter Schools Office.

The Financial Development Committee of the Board of Trustees shall meet at least four
(4) times during each fiscal year and shall prepare a five-year financial plan to assist in
ensuring the sustained financial health of the Charter School.

The Board of Trustees shall adopt and submit to the School District, for approval by May
31, 2014, a student retention plan which includes the Charter School’s procedures to
document and review student withdrawals in an effort to minimize student attrition;

FURTHER RESOLVED, that the Charter School has agreed that the Charter School will enroll students

only in grades K through 12 with a maximum of 1,155 students during the term of the Charter and any
renewal thereof, unless the parties agree in writing to other terms. Under no circumstances will the
Charter School request payment from the School District or the Commonwealth of Pennsylvania for more
students than set forth herein nor enroll students in different grades, without SRC approval by resolution;

and be it

FURTHER RESOLVED, that the Charter School has agreed to the following provisions related to the

School District’s accountability performance system for charter schools:
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1. For each year during the five (5)-year Term of this Charter, the Charter School shall
achieve the Pennsylvania Value-Added Assessment System (“PVAAS”) growth measure,
and the Average Growth Index (“AGI”) growth measure consistent with the Pennsylvania
Department of Education's Accountability System pursuant to No Child Left Behind Act.

2. If the Charter School achieves a ranking in the bottom two levels on the School District’s
accountability performance system for charter schools during any year of the Term of the
Charter, the School District may require that the Charter School meet certain specific
student achievement targets and participate in ongoing progress reporting. If the Charter
School consistently achieves a ranking in the bottom level on the School District’s
accountability performance system for charter schools for two consecutive years during
the Term of the Charter, the School District may recommend that the SRC commence
revocation or nonrenewal proceedings against the Charter School;

and be it

FURTHER RESOLVED, that any requests for amendment to the Charter not addressed in this resolution
are deemed denied.

SRC-16

Proposed Charter Renewal — Philadelphia Montessori Charter School

WHEREAS, pursuant to the Charter School Law, 24 Pa. C.S.A. § 17-1701-A, et seq., the School Reform
Commission (“SRC”) granted a charter (““Charter”) to the Board of Trustees of PHILADELPHIA
MONTESSORI CHARTER SCHOOQL (“Charter School”) to operate a charter school for a term of five
(5) years commencing in 2004; and

WHEREAS, the SRC renewed the Charter School’s Charter for a one-year term in 2009 and for an
additional four years in 2010; and

WHEREAS, the Charter School seeks renewal of its Charter; and

WHEREAS, the Charter School has agreed to certain terms and conditions in connection with the renewal
of the Charter and has submitted a charter agreement signed by the Charter School (“Charter Agreement”)
to the School District of Philadelphia (“School District”) setting forth the agreed terms and conditions of
renewal; and

WHEREAS, School District staff have recommended to the SRC that the SRC renew the Charter
School’s Charter based on the renewal report for the Charter School and on the terms and conditions of
the Charter Agreement signed by the Charter School; and

WHEREAS, the SRC has reviewed the Charter School's request for renewal, the Charter Agreement, the
information sought during the renewal process, and the renewal report for the Charter School; now be it

RESOLVED, that the Charter is RENEWED, subject to the terms and conditions agreed to by the Charter
School as set forth below, for a five-year period commencing on July 1, 2014 and ending on June 30,
2019, effective upon the full execution of the Charter Agreement by the School District and by the Chair
of the Board of Trustees of the Charter School or another member of the Board duly designated by the
Board; and be it

FURTHER RESOLVED, that the Charter School has agreed to comply certain conditions for renewal
(the “Conditions for Renewal”) as set forth below. Failure to comply with the Conditions for Renewal
may be a basis for revocation or nonrenewal of the Charter School’s Charter.

1. The Board of Trustees shall ensure that all trustees, officers, administrators, and relatives
of trustees, officers and administrators of the Charter School comply with the
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Pennsylvania Public Official and Employee Ethics Act and the Pennsylvania Nonprofit
Act. The Board of Trustees shall adopt a Conflicts of Interest policy that complies with
the Pennsylvania Public Official and Employee Ethics Act and the Pennsylvania
Nonprofit Act.

The Board of Trustees shall submit to the School District by August 1st of each year
during the Term of the Charter as part of the Charter School’s Annual Report, or
separately if not included in the Charter School’s Annual Report, evidence that 75% of
the Charter School’s professional staff are certified in accordance with the Charter School
Law.

The Board of Trustees shall submit to the School District by August 1st of each year
during the Term of the Charter as part of the Charter School’s Annual Report, or
separately if not included in the Charter School’s Annual Report, evidence that 100% of
the Charter School’s teachers with primary responsibility for direct instruction in one or
more of No Child Left Behind’s core academic subjects demonstrate that they satisfy the
definition of a “Highly Qualified Teacher”.

The Board of Trustees shall ensure that all employees have required federal and state
criminal and child abuse background checks during the term of the Charter. The Board of
Trustees shall submit a signed affidavit to the School District annually, pursuant to
guidelines established by the Charter Schools Office, as evidence that the Charter School
has complied with this requirement.

The Board of Trustees shall submit to the School District signed Statements of Financial
Interest as required by the Public Official and Employee Ethics Act and the Charter
School Law annually, pursuant to guidelines established by the Charter Schools Office,

The Board of Trustees shall adopt and submit to the School District, for approval by May
31, 2014, an Admissions Policy and Process which complies with the Charter School
Law and which includes provisions on application deadlines, recruitment
communications, lottery dates, and results. The School District annually shall monitor
such Admissions Policy and Process to ensure that all students have equitable access to
the Charter School during the Term of the Charter.

The Board of Trustees shall submit to the School District by May 31, 2014 procedures to

evaluate the performance of the Chief Executive Officer, Board members and the Charter
School.

The Board of Trustees shall submit to the School District by May 31, 2014 the Charter
School’s plan to develop and implement a comprehensive English Language Learning
policy and educational program that meets Pennsylvania instructional requirements. Such
a plan shall be monitored annually by the School District to ensure that all students
requiring services are identified appropriately and are provided such services.

The Board of Trustees shall ensure that all required payments to the Public School
Employee’s Retirement System (“PSERS”) are made in a timely fashion during the Term
of the Charter.

The Board of Trustees shall ensure that (a) all employees have required federal and state
criminal and child abuse background checks and (b) all personnel files include copies of
such background checks and complete timesheets during the Term of the Charter.
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11. The Board of Trustees shall ensure that all student files include the appropriate student
enrollment documentation.

12. The Board of Trustees shall ensure that by July 1, 2016, 100% of the classrooms will
have a Montessori-certified, Pennsylvania-certified teacher.

13. The Finance Committee of the Board of Trustees shall meet at least four (4) times during
each fiscal year and shall prepare a five-year financial plan to assist in ensuring sustained
financial health of the Charter School.

14. The Board of Trustees shall ensure that independent financial audits of the Charter
School are completed by auditors independent of the Charter School annually by
December 31%;

and be it

FURTHER RESOLVED, that the Charter School has agreed that the Charter School will enroll students
only in grades K through 6 with a maximum of 168 students during the term of the Charter and any
renewal thereof, unless the parties agree in writing to other terms. Under no circumstances will the
Charter School request payment from the School District or the Commonwealth of Pennsylvania for more
students than set forth herein nor enroll students in different grades, without SRC approval by resolution;
and be it

FURTHER RESOLVED, that the Charter School has agreed to the following provisions related to the
School District’s accountability performance system for charter schools:

1. For each year during the five (5)-year Term of this Charter, the Charter School shall achieve
the Pennsylvania Value-Added Assessment System (“PVAAS”) growth measure, and the
Average Growth Index (“AGI”) growth measure consistent with the Pennsylvania
Department of Education's Accountability System pursuant to No Child Left Behind Act.

2. If the Charter School achieves a ranking in the bottom two levels on the School District’s
accountability performance system for charter schools during any year of the Term of the
Charter, the School District may require that the Charter School meet certain specific student
achievement targets and participate in ongoing progress reporting. If the Charter School
consistently achieves a ranking in the bottom level on the School District’s accountability
performance system for charter schools for two consecutive years during the Term of the
Charter, the School District may recommend that the SRC commence revocation or
nonrenewal proceedings against the Charter School;

and be it

FURTHER RESOLVED, that any requests for amendment to the Charter not addressed in this resolution
are deemed denied.

SRC-17 (TABLED — NO ACTION TAKEN)

Proposed Charter Renewal — Philadelphia Performing Arts Charter School

WHEREAS, pursuant to the Charter School Law, 24 Pa. C.S.A. § 17-1701-A, et seq., the Board of
Education of the School District of Philadelphia (“School District”) granted a charter (“Charter”) to the
Board of Trustees of PHILADELPHIA PERFORMING ARTS CHARTER SCHOOL (“Charter School”)
to operate a charter school for a term of four (4) years commencing on September 1, 2000; and
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WHEREAS, the School Reform Commission (“SRC”) renewed the Charter School’s Charter for five-year
terms in 2004 and in 2009; and

WHEREAS, the Charter School seeks renewal of its Charter; and

WHEREAS, the Charter School has agreed to certain terms and conditions in connection with the renewal
of the Charter and has submitted a charter agreement signed by the Charter School (“Charter Agreement”)
to the School District setting forth the agreed terms and conditions of renewal; and

WHEREAS, School District staff have recommended to the SRC that the SRC renew the Charter
School’s Charter based on the renewal report for the Charter School and on the terms and conditions of
the Charter Agreement signed by the Charter School; and

WHEREAS, the SRC has reviewed the Charter School's request for renewal, the Charter Agreement, the
information sought during the renewal process, and the renewal report for the Charter School; now be it

RESOLVED, that the Charter is RENEWED, subject to the terms and conditions agreed to by the Charter
School as set forth below, for a five-year period commencing on July 1, 2014 and ending on June 30,
2019, effective upon the full execution of the Charter Agreement by the School District and by the Chair
of the Board of Trustees of the Charter School or another member of the Board duly designated by the
Board; and be it

FURTHER RESOLVED, that the Charter School has agreed to comply certain conditions for renewal
(the “Conditions for Renewal”) as set forth below. Failure to comply with the Conditions for Renewal
may be a basis for revocation or nonrenewal of the Charter School’s Charter.

1. The Board of Trustees shall ensure that all trustees, officers, administrators, and relatives
of trustees, officers and administrators of the Charter School comply with the
Pennsylvania Public Official and Employee Ethics Act and the Pennsylvania Nonprofit
Act. The Board of Trustees shall adopt a Conflicts of Interest policy that complies with
the Pennsylvania Public Official and Employee Ethics Act and the Pennsylvania
Nonprofit Act.

2. The Board of Trustees shall submit to the School District by August 1st of each year
during the Term of the Charter as part of the Charter School’s Annual Report, or
separately if not included in the Charter School’s Annual Report, evidence that 75% of
the Charter School’s professional staff are certified in accordance with the Charter School
Law.

3. The Board of Trustees shall submit to the School District by August 1st of each year
during the Term of the Charter as part of the Charter School’s Annual Report, or
separately if not included in the Charter School’s Annual Report, evidence that 100% of
the Charter School’s teachers with primary responsibility for direct instruction in one or
more of No Child Left Behind’s core academic subjects demonstrate that they satisfy the
definition of a “Highly Qualified Teacher”.

4. The Board of Trustees shall ensure that all employees have required federal and state
criminal and child abuse background checks during the term of the Charter. The Board of
Trustees shall submit a signed affidavit to the School District annually, pursuant to
guidelines established by the Charter Schools Office, as evidence that the Charter School
has complied with this requirement.
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and be it
FURTHER RESOLVED, that the Charter School has agreed that that the Charter School will enroll

FINAL

The Board of Trustees shall submit to the School District signed Statements of Financial
Interest as required by the Public Official and Employee Ethics Act and the Charter
School Law annually, pursuant to guidelines established by the Charter Schools Office.

The Board of Trustees shall adopt and submit to the School District, for approval by May
31, 2014, an Admissions Policy and Process which complies with the Public School Code
and Charter School Law and which includes provisions on application deadlines,
recruitment communications, lottery dates, and results. The School District annually shall
monitor such Admissions Policy and Process to ensure that all students have equitable
access to the Charter School during the Term of the Charter.

The Board of Trustees shall oversee efforts to increase the diversity of the Charter
School’s student body to better reflect the diversity of the School District, in such areas
as English Language Learners and economically disadvantaged students.  Efforts
should include, but are not limited to, informational materials available in multiple
languages through a wide array of public avenues, such as community flyers, local
newspapers, and mailings, and open houses with interpretation services available. The
Board of Trustees shall adopt and submit to the School District, for approval by May 31,
2014, a plan that outlines recruitment efforts and targets for the student body.

The Board of Trustees shall submit to the School District by May 31, 2014 procedures to
evaluate the performance of the Chief Executive Officer, Board members and the Charter
School.

The Board of Trustees shall submit to the School District by May 31, 2014 a schedule for
Board members to attend mandatory board training programs on various topics, including
without limitation, conflicts of interest, code of ethics and the Sunshine Law, provided by
an established provider.

The Board of Trustees shall ensure that Board members attend Board meetings in
accordance with the Charter School’s Bylaws and shall elect additional members to the
Board to comply with the Charter School’s Bylaws.

The Board of Trustees shall ensure that all public signs on the Charter School’s school
buildings and all references to the Charter School on the Charter School’s websites
reflect the legally registered name of the Charter School approved by the SRC. In the
event that the Board of Trustees desires to change the name of the Charter School, all
public signs on the Charter School’s school buildings may not reflect a new name until
the Charter School’s Articles of Incorporation have been amended, the Internal Revenue
Service has been notified, and the SRC has approved the new name for the Charter
School by resolution;

students only in grades K through 12 with a maximum of 2,525 students during the term of the Charter
and any renewal thereof, unless the parties agree in writing to other terms. Under no circumstances will
the Charter School request payment from the School District or the Commonwealth of Pennsylvania for
more students than set forth herein nor enroll students in different grades, without SRC approval by
resolution; and be it

FURTHER RESOLVED, that the Charter School has agreed to the following provisions related to the

School District’s accountability performance system for charter schools:
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1. For each year during the five (5)-year Term of this Charter, the Charter School shall achieve
the Pennsylvania Value-Added Assessment System (“PVAAS”) growth measure, and the
Average Growth Index (“AGI”) growth measure consistent with the Pennsylvania
Department of Education's Accountability System pursuant to No Child Left Behind Act.

2. If the Charter School achieves a ranking in the bottom two levels on the School District’s
accountability performance system for charter schools during any year of the Term of the
Charter, the School District may require that the Charter School meet certain specific student
achievement targets and participate in ongoing progress reporting. If the Charter School
consistently achieves a ranking in the bottom level on the School District’s accountability
performance system for charter schools for two consecutive years during the Term of the
Charter, the School District may recommend that the SRC commence revocation or
nonrenewal proceedings against the Charter School;

and be it

FURTHER RESOLVED, that any requests for amendment to the Charter not addressed in this resolution
are deemed denied.

SRC-18

Proposed Notice of Revocation and Suspension of Charter — Walter D. Palmer Leadership
Learning Charter School

WHEREAS, pursuant to the Charter School Law, 24 P.S. § 17-1701-A et seq., WALTER D. PALMER
LEADERSHIP LEARNING PARTNERS CHARTER SCHOOL (“WDPLLP”) was granted a charter by
the State Charter School Appeal Board in 2000 for a five-year term; and

WHEREAS, the School Reform Commission (“SRC”) renewed the WDPLLP Charter in 2005 and in
2010; and

WHEREAS, members of The School District of Philadelphia (“School District”) staff have reviewed the
academic performance, financial health and operations of WDPLLP during the existence of the charter
school and have concluded that there are grounds for the SRC to revoke the WDPLLP Charter and to
suspend the WDPLLP Charter effective July 1, 2014; and

WHEREAS, the Superintendent of the School District has notified the parents of WDPLLP students of
the School District’s recommendation to the SRC to revoke the WDPLLP Charter and to suspend the
WDPLLP Charter effective July 1, 2014; and

WHEREAS, the Superintendent also has notified the parents of WDPLLP students of the School
District’s commitment to ensuring as smooth a transition as possible for WDPLLP students to continue
their education in Philadelphia schools during the 2014-2015 school year and that the School District will
share a plan to support WDPLLP parents and families as they consider opportunities to attend
neighborhood, special admissions, citywide and charter schools; and

WHEREAS, the following are grounds for revocation and suspension of WDPLLP’s Charter and
termination of the charter agreement:

1. During the 2012-13 school year, WDPLLP invoiced for and was paid over $770,000 for students
enrolled at, but not actually attending, WDPLLP and for students billed at the special education rate
without the required documentation to support a special education status.

2. During the 2010- 2011 school year, 2011-2012 school year, and 2013-14 school year, WDPLLP
invoiced and was paid for students enrolled at, but not actually attending, WDPLLP and for students
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billed at the special education rate without the required documentation to support a special education
status.

3. WDPLLP failed to make adequate yearly progress (“AYP”) during the period 2007-2012, as
required under Pa. Code Chapter 4, the No Child Left Behind Act, the Pennsylvania Department of
Education (“PDE”) Accountability Workbook and Pennsylvania law.

4. For the period 2007-2012, WDPLLP’s PSSA proficiency scores in Reading have been
consistently lower than the State targets, the School District average, and the Charter School average
during the term of the Charter. WDPLLP’s PSSA scores in Reading do not indicate sustained and/or
significant improvement over the same period.

5. For the period 2007-2012, WDPLLP’s PSSA proficiency scores in Math have been consistently
lower than the State targets, the School District average, and the Charter School average during the term
of the Charter. WDPLLP’s PSSA scores in Math do not indicate sustained and/or significant
improvement over the same period.

6. For the 2012-2013 school year, under PDE’s School Performance Profile, WDPLLP received the
federal accountability designation of “Focus”, meaning that WDPLLP is in the lowest 10% of Title I
schools or a Title I school with a graduation rate below 60 percent.

7. WDPLLP’s School Performance Profile Academic Score (“SPP”) issued by PDE was 39.7 out of
100 for the 2012-13 school year. WDPLLP’s score of 39.7 is below the District’s average SPP of 57.5
and the charter average SPP of 66.0.

8. WDPLLP’s growth ratings provide significant evidence in 2012 that WDPLLP did not meet the
standard for Pennsylvania Academic Growth in both 4-8" and 11" grade Reading and 4-8" grade Math.
The school met the standard only in 11" grade Math.

9. WDPLLP did not meet the Pennsylvania Academic Growth standard in Math and Reading in
2013.

10. WDPLLP failed to meet the 100% highly qualified teacher (“HQT”) requirement, as required by
the No Child Left Behind Act. In 2009-2010, only 58% of the classes at WDPLLP were taught by highly
qualified teachers. In 2010-2011 and 2011-2012, WDPLLP failed to report any HQT information to
PDE. In 2012-2013, only 81.65% of the classes at WDPLLP were taught by highly qualified teachers.

11. WDPLLP repeatedly has failed to make timely and required contributions for the Public School
Employees Retirement System (“PSERS”). WDPLLP failed to timely pay PSERS in the amounts of
$26,948 in 2008-09; $93,065.95 in 2010-11; $264,352.30 in 2011-12; and $133,621.24 in 2012-13.

12. Contrary to law, WDPLLP requires proof of a student’s social security number for admission.
According to PDE on public school enrollment procedures, a school district or charter school may not
request or require a social security number for enrollment and residency determinations.

13. WDPLLP failed to timely file annual reports by August 1* in 2012 and by September 1* in 2013.

14. WDPLLP has refused requests by parents and guardians to drop students from the School
Computer Network (“SCN”) so the students could enroll in other public schools in Philadelphia.

15. WDPLLP has failed to meet generally accepted standards of fiscal management and audit
requirements.
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a. WDPLLP is not in sound financial health, as evidenced by financial information reported
in WDPLLP’s audited financial statements for the period FY 2008-09 through FY 2011-12.

b. At the close of FY 2011-12, WDPLLP reported an ending general fund deficit of
$2,871,849, representing an increase of over $750,000 in the deficit of $2,118,362 in June 30,
2011.

c. At the close of the FY 2011-12, WDPLLP had no working capital.

d. At the close of the FY2011-12, WDPLLP spent in excess of revenue per student of
approximately $1,800.

e. At the close of the FY2011-12, WDPLLP had 2 days of cash on hand.

f. In 2005, WDPLLP issued tax-exempt bonds. In 2010, the Bond Trustee issued a Notice

of Default for the 2005 A Series Bonds for covenant violations. In 2011, the bank made full
demand of payment after 5 years on a loan scheduled to continue through 2027.

g. The Internal Revenue Service (“IRS”) revoked the tax-exempt status of WDPLLP’s
related Foundation for failure to file Form 990 tax returns. The IRS reinstated the Foundation’s
tax-exempt status in February 2012; however, the IRS has refused to make the reinstatement
retroactive to 2010. The Foundation has requested a further IRS review. If not retroactively
reinstated, the Foundation could incur liabilities relating to the tax-exempt bonds and such
liabilities could be passed to the school.

h. A company related to a WDPLLP Board member provided curriculum services for fees
of $144,000 in 2010 and $183,000 in 2012.

I. WDPLLP failed to complete annual financial audits prior to December 31, as required by
the Pennsylvania School Code. The audit for the 2012-13 fiscal year, which was due no later
than December 31, 2013, has not been completed and submitted to the School District.

WHEREAS, the SRC has reviewed findings and recommendations of School District staff; now be it

RESOLVED, that there are substantial grounds as set forth above for revocation of WDPLLP’s Charter;
and be it

FURTHER RESOLVED, that the SRC will conduct a public hearing on the revocation of WDPLLP’s
Charter on an expedited basis commencing on June 2, 2014, at which time the School District will present
evidence in support of the grounds for revocation of WDPLLP’s Charter, and WDPLLP will be given the
reasonable opportunity to present WDPLLP’s witnesses and evidence in support of reasons why
WDPLLP’s Charter should not be revoked; and be it

FURTHER RESOLVED, that the SRC, pursuant to section 6-696(i)(3) of the Public School Code,
partially suspends Section 17-1729-A(c) of the Charter School Law that provides that the local board of
school directors shall conduct such public hearing, and delegates its authority to conduct such public
hearing either to a single Commissioner, to a Committee of two Commissioners or to a Hearing Officer to
be appointed by the Chairman of the SRC; and be it

FURTHER RESOLVED, that the SRC will take formal action on the revocation of the Charter following
the hearing at a public meeting and after the public has had thirty (30) days to provide comments; and be
it
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FURTHER RESOLVED, that the SRC, pursuant to section 6-696(i)(2)(ii) of the Public School Code,
suspends WDPLLP’s Charter effective July 1, 2014 on the grounds set forth above, pursuant to
Resolution SRC-14, approved by the SRC on March 20, 2014, which suspension shall remain in effect
until a final decision by the SRC, the State Charter School Appeal Board, a court with jurisdiction, or
other final disposition thereof on the revocation of WDPLLP’s Charter or until the withdrawal or
termination of the revocation proceedings by the School District or SRC; and be it

FURTHER RESOLVED, that during the suspension of WDPLLP’s Charter, WDPLLP shall not receive
any payments from the School District or from the Commonwealth of Pennsylvania after July 1, 2014;
and be it

FURTHER RESOLVED, that any court or administrative holding on or challenge to the validity of one of
the actions in this Resolution shall not affect or impair the validity of the other actions in this Resolution.

II. EDUCATION SUPPORT SERVICES

Procurement Services

A-1

Operating Budget: $70,000 Purchase of Boiler Sections from Labe Sales, Inc., and J. Lorber
Company

RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,
through the Superintendent or his designee, pursuant to the blanket purchase agreement of supplies and/or
a combination of supplies and services, for purchases costing $25,000 or more, to purchase boiler sections
from Labe Sales, Inc., for an amount not to exceed $70,000, and from J. Lorber Co., for an amount not to
exceed $70,000, for an aggregate amount not to exceed $140,000, as shown on the attached Exhibit A. for
the period commencing from April 25, 2014 through April 30, 2016, subject to available funding.

Description: This purchase will be made as a result of a blanket purchase agreement which relates to
supplies and/or a combination of supplies and services. Copies of the specifications and awards for these
contracts are filed in the Office of Procurement Services. The listed purchases are approved subject to the
available funding at the time of purchase.

ABC Code/Funding Source $70,000.00
1100-031-9270-2623-6132 FY 14 ($40,000.00)
1100-031-9270-2623-6132 FY15 ($80,000.00)
1100-031-9270-2623-6132 FY16 ($20,000.00)

A-2

Categorical/Grant Fund: $208,912 One Time Purchase of Vocational Education Equipment
(Dental) from Henry Schein, Inc.

RESOLVED, that the School Reform Commission authorizes the School District of Philadelphia, through
the Superintendent or his designee, pursuant to the state contract of supplies and/or a combination of
supplies and services, for purchases costing $25,000 or more, to purchase vocational education equipment
(dental) from Henry Schein, Inc., as shown on the attached Exhibit A, for an amount not to exceed
$208,912, for a period commencing from April 25, 2014 thru June 30, 2014, subject to available funding.

Description: This purchase will be made as a result of a state contract which relates to supplies and/or a
combination of supplies and services. Copies of the specifications and awards for these contracts are filed
in the Office of Procurement Services. The listed purchases are approved subject to the available funding
at the time of purchase.

ABC Code/Funding Source $208,912.00
679X-G06-9860-239d-6151
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A-3

Operating Budget: $95,000 Purchase of Elevator Inspection Services from Vertacan, LLC
RESOLVED, that the School Reform Commission authorizes the School District of Philadelphia, through
the Superintendent or his designee, pursuant to the requirements contract, for purchases costing $25,000
or more, to purchase elevator inspection services from Vertacan, LLC., as shown on the attached Exhibit
A, for an amount not to exceed $95,000, for a period commencing from April 25, 2014 thru April 24,
2017, subject to available funding.

Description: This purchase will be made as a result of a requirements contract which relates to supplies
and/or a combination of supplies and services. Copies of the specifications and awards for these contracts
are filed in the Office of Procurement Services. The listed purchases are approved subject to the available
funding at the time of purchase.

ABC Code/Funding Source $95,000.00
1100-031-9270-2621-4312 FY 14 ($10,000.00)
1100-031-9270-2621-4312 FY'15 ($30,000.00)
1100-031-9270-2621-4312 FY 16 ($30,000.00)
1100-031-9270-2621-4312 FY17 ($25,000.00)

A-4

Operating Budget: $300,000 Contract Amendment with Allied Transport, Inc. and Cardinal USA
Fuel — Purchase of Fuel Oil Delivery Service

RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,
through the Superintendent or his designee, to execute, deliver and perform an amendment of Bid No.
A13-43744, originally entered into with Allied Transport, Inc., and Cardinal USA Fuel, pursuant to
Resolution No. A-7, approved by the School Reform Commission on May 16, 2013, for fuel oil delivery
services from Allied Transport, Inc., and Cardinal USA Fuel, by increasing the amount of the contract by
an additional $300,000 from the $1,000,000 approved in Resolution A-7, to an amount not to exceed
$1,300,000, to provide fuel oil delivery service to heat the schools.

Description: This purchase will be made as a result of a requirements contract which relates to supplies
and/or a combination of supplies and services. Copies of the specifications and awards for these contracts
are filed in the Office of Procurement Services. The listed purchases are approved subject to the available
funding at the time of purchase.

ABC Code/Funding Source $300,000.00
1100-033-9270-2697-6241 Operating

Finance

A-S

Operating Budget/Categorical/Grant Fund: $387,000 Contract with Sherpa Government Solutions —
Hosting of Budget Systems and other Applications and Technical Support and Application
Development

RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,
through the Superintendent or his designee, to execute, deliver and perform an amendment of Contract
No. 707/F13, originally entered into with Sherpa Government Solutions, LLC, pursuant to Resolution No.
A-11, approved by the School Reform Commission on February 21, 2013, to exercise an option for a one-
year renewal, by extending the term of the contract from its original scheduled expiration date of June 30,
2014 through June 30, 2015, and by increasing the amount of the contract by an additional $387,000 from
the $387,000 approved by Resolution A-11, to an amount not to exceed $774,000, to provide hardware,
software, and system support for the School District's budget development, management, position coding
and grant applications.ct's budget development, management, position coding and grant applications, for
an amount not to exceed $387,000, for the period commencing July 1, 2014 through June 30, 2015.
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Description: A competitive RFP process was completed in January, 2013. Two companies responded:
Sherpa Government Solution and Cognis IT. The proposal of the incumbent, Sherpa Government
Solutions, was the lower by $42,366 for FY 14 and Sherpa was awarded a contract for to include up to
four, one-year renewal options. The District is seeking to renew the contract for an additional year.

This resolution represents the continuation of critical budget development and management systems and
is essential for the Finance’s ability to produce an annual budget, provide timely expenditure projections
and budget to actual reports, and to improve grants management and compliance.

These systems and the service delivery model were developed with the current vendor since FY04 as the
most cost efficient and effective method by which to deliver these critical services. There are three
components to this resolution.

1. Hosting of Hardware / Software for Budgeting and Reporting System -- Sherpa Government Solutions
supplies the hardware, software and licensure for the District's salary and benefit projection, budgeting
development, employee fund coding, and related management systems, and maintains and ensures all
system are operating 24x7, and applies all software updates as needed. These are core systems and tools
used by the Office of Management and Budget (OMB) and the Office of Grant Development and
Compliance (OGDC). The services provided are similar to the outside contract required to maintain the
School Net system and the Advantage Financial System. These services are provided at a flat rate of
$112,000 to be billed quarterly for the period of July 1, 2014 through June 30, 2015.

2. Software System Administrative and Technical -- OMB has developed, with the support of Sherpa
Government Solutions, sophisticated budget development tools over the last 8§ years to include a salary
and benefit projection module to calculate the salary and benefits for nearly 18,000 employees with a
multitude of varying and unique union requirements. This system provides a high degree of precision in
calculating budgeted costs for the current and future years and is the foundation of the development of the
yearly budget. The salary and benefit projection and budget development system is critical to improving
budget to actual reporting throughout the fiscal year and for estimating expenses and the District’s
financial position. In addition, OMB has developed critical systems for management reporting, such as a
headcount tracking database system to report budgeted versus on-board headcount, and a functional
budget model by which to report budget to actual results for internal management decision making and
for external reporting to stakeholders. In addition, this system also allows OMB and OGDC to assure
position coding through an on-line application used by school principals required for grant compliance.

The various database systems and applications developed require significant administrative technical
support to maintain, similar to the staffing the District has to maintain and support the Advantage System.
The District’s Information Technology Office does not have the support staff or the knowledge to
maintain these OMB systems. Therefore, Sherpa Government Solutions provides the support necessary to
keep these systems functioning. Sherpa Government Solutions is an expert on budgeting and related
systems, having implemented and administered budgeting and financial systems and served as report
developer for clients including the State of lowa, State of Missouri, Commonwealth of Kentucky,
Oakland Schools, Milwaukee County, Missouri Department of Transportation, Orange County,
California, City of Minneapolis, New York State Thruway Authority, San Diego County, Baltimore and
Honolulu Counties, City of Philadelphia, and the Commonwealth of Virginia, among others. The contract
is based on a flat rate for services as it is advantageous to the District. Sherpa Government Solutions
spends approximately 2,200 hours per year providing system administration and technical support
services with significant periods of intensive hours consumed during deadline driven periods. These
services are provided at a flat rate of $120,000 to be billed monthly for the period of July 1, 2014 through
June 30, 2015, including $5,000 for travel expenses.

3. Application development -- OMB has developed and implemented with the support of Sherpa
Government Solution several web based database systems to more effectively carry out its key functions.
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Past and ongoing systems developed include a complex salary and benefit budget development system to
perform budget projections and detailed salary forecasts based on specific SDP requirements, a web-
based position code correction system to automate the position coding correction process with school
principals to guard against federal audit findings, a functional budget model, headcount tracking database,
budget to actual reports, and complex VBA programming in Microsoft Excel.

Pursuant to the recommendations contained in the LarsonAllen report regarding SDP grant management
systems (containing a risk assessment on SDP’s grants compliance and proposed policies and procedures
for managing grants), and pursuant to the SDP’s Grant Corrective Action Plan with the State and Federal
governments, the SDP Office of Grant development and Compliance seeks to engage Sherpa Government
Solutions to complete the technical conversion of grant budgeting to a 12-month basis in the Advantage
Financial system, and to provide documentation, testing, training and implementation support. Currently,
grant budgets are loaded into Advantage on a per award basis which spans several years. The conversion
of grant budgets in Advantage consistent with the SDP’s 12 month fiscal year will provide policymakers
and managers at all levels a more accurate and timely picture of resources available from which to make
better resource decisions. The hourly rate is $150 for these services. In addition, grant monthly
expenditure management system will be implemented to help ensure grant funds are compliant and that
no funds are returned to the grantor. The estimated cost for the grant conversion project is $150,000 for
1,000 hours of work at $150 per hour the period of July 1, 2014 through June 30, 2015.

ABC Code/Funding Source $387,000.00
1100-053-9350-2512-3291 Operating ($237,000.00)
9CPX-G53-9380-251G-3291 Grants ($150,000.00)

A-6

Operating Budget/Categorical/Grant Fund: $240,000 Contract with Donald Wilson Consulting
Group - Financial Systems Analysis and Report Development

RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,
through the Superintendent or his designee, to execute, deliver and perform an amendment of Contract
No. 820/F13, originally entered into with Donald Wilson Consulting Group, pursuant to Resolution No.
A-22, approved by the School Reform Commission on June 19, 2013, to exercise a one-year renewal
option, by extending the term of the contract from its original scheduled expiration date of June 30, 2014
through June 30, 2015, and by increasing the amount of the contract by an additional $240,000 from the
$240,000 approved by Resolution A-22, to an amount not to exceed $480,000, to provide budget and
expenditure analysis required to refine and update expenditure projections, to better align the School
District's budget, expenditure and accounting practices and to develop and produce quarterly financial
projections.

Description: These services were competitively procured and awarded through RFP 361 completed in
January, 2013. Three vendors responded: Donald Wilson Consulting Group, PCG Education, and Bazilio
Cobb Associates. Based on an estimated 2,222 hours of work and the hourly rates and expenses submitted
by the vendors, the price submitted by Donald Wilson Consulting Group is $240,000, the price submitted
by PCG Education is $417,736, and the price submitted Bazilio Cobb Associates is $265,751. It is in the
best interest of the District to select the incumbent vendor. The RFP provides for a one-year contract with
four one-year renewal options. The District is seeking to renew the contract for an additional year.

This resolution represents the continuation of services that have been rendered to Finance since FY06.
Donald Wilson Consulting Group brings a package of skills and abilities with regards to Advantage
system knowledge, accounting experience, analytical skills, and extensive report writing skills that have
been critical to Finance’s ability to develop expenditures projections with a high degree of granularity and
confidence. In addition, Mr. Wilson continues to perform the analysis required to refine expenditure
projections, to better align District budget, expenditure, and accounting practices, and to identify and
document improvements in accounting practices to ensure that a complete financial picture is presented
on a regular basis. This is particularly important given senior management's growing need for timely and
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detailed financial information and analysis.

ABC Code/Funding Source $240,000.00
1100-053-9350-2512-3291 Operating ($220,000.00)
9CPX-G53-9380-251G-3291 Grants ($20,000.00)

Human Resources

A-7

General/Categorical Funds: Approves Personnel, Terminations

RESOLVED, that the School Reform Commission hereby ratifies the appointment of the following
persons to the positions, on the effective dates through February 28, 2014, and at the salaries respectively
noted, as recommended by the Superintendent, provided that: (a) continued employment of persons
appointed to positions funded by categorical grants is contingent upon the availability of grant funds; and
(b) persons appointed to positions funded by operating funds, shall report to either the Superintendent or
the Deputy Superintendent or their designees, and shall serve at the pleasure of the School Reform
Commission.

General Counsel

A-8

Operating Budget: $410,000 Settlement of Personal Injury Claim of Elizabeth Elkin v. School
District

RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,
through the General Counsel, to enter into a settlement agreement with the plaintiff in the personal injury
claim of Elizabeth Elkin v. School District in the amount of $410,000, payable in three installments — the
first payment in the amount of $160,000, on or before June 30, 2014, the second payment in the amount
of $160,000, on or before October 1, 2014 and the third and final payment in the amount of $90,000, on
or before October 1, 2015. The settlement will be for state law tort claims against the School District.

Description: This resolution seeks authority to settle a state law tort lawsuit for personal injuries against
the School District.

ABC Code/Funding Source $410,000.00
1100-061-9370-2392-8212 FY 14 Losses and Judgments ($160,000.00)
1100-061-9370-2392-8212 FY 15 Losses and Judgments ($160,000.00)
1100-061-9370-2392-8212 FY 16 Losses and Judgments ($90,000.00)

Capital Programs

A-9

Capital Fund: $11,649 Authorization of Net Cost Change Orders

RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,
through the Superintendent or his designee, to execute, deliver and perform amendments of the attached
contracts for a net cost to the School District not to exceed $11,649.00.

Description: Various revisions to on-going construction projects as detailed on the attached Modification
of Contract document. Changes include items designated as errors or omissions, differing site conditions,
unforeseen conditions and revisions requested by School District representatives. Change orders approved
to rectify errors or omissions will be further reviewed by the Offices of Capital Program and General
Counsel for possible recovery of costs through the professional liability insurance policies of the design
professionals, negotiations, and filing of claims or lawsuits against the design professionals.

ABC Code/Funding Source $11,649.00
Capital
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A-10

Authorization to Negotiate with The City of Philadelphia and the Philadelphia Water Department
for a Playground and Stormwater Project at the Alexander Adaire Elementary School
RESOLVED, that the School Reform Commission authorizes the School District of Philadelphia, by and
through the Superintendent or his designee, to negotiate with the City of Philadelphia and the
Philadelphia Water Department on the terms of a playground and stormwater project at the Alexander
Adaire Elementary School; and be it

FURTHER RESOLVED, that the School Reform Commission authorizes the School District of
Philadelphia, by and through the Superintendent or his designee, to execute, deliver and perform a
cooperative agreement with the City of Philadelphia and the Philadelphia Water Department concerning
the design phase of a playground and stormwater project at the Alexander Adaire Elementary School for
the period May 1, 2014 through June 30, 2015.

Description: The School District of Philadelphia has been working with the City of Philadelphia and the
Philadelphia Water Department on a playground and stormwater improvement project in the schoolyard
of the Alexander Adaire Elementary School. This project aligns with the School District’s Declaration of
Education by providing an active partnership among the School District, foundations, community
organizations, local universities and colleges, community groups and others to create educationally and
socially vibrant interior and outdoor spaces at schools throughout the School District.

A-11

Capital Fund: $3,427,000 Contracts with A. T. Chadwick Company and Hyde Electric Corporation —
Boiler Replacement

RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,

through the Superintendent or his designee, to execute, deliver, and perform a mechanical contract with
A.T. Chadwick Co. for boiler replacement at Penn Treaty Middle School, for an amount not to exceed
$3,324,000, and an electrical contract with Hyde Electric Corporation, for boiler replacement at Penn
Treaty Middle School, for an amount not to exceed $103,000, the lowest responsible bidders, for an
aggregate amount not to exceed $3,427,000.

Spec: B-021 C Mechanical Contract - Boiler Replacement
of 2012/13 Penn Treaty Middle School - 600 East Thompson Street
A.T. Chadwick Co. - $3,324,000.00
Bensalem, Pennsylvania 19020
ABC Code: 8Q11-065-5110-4623-4591-05
ABC Code: 8XXX-065-5110-4623-4591-05
Total Aggregate M/WBE Participation: 38.0%

Spec: B-022 C Electrical Contract - Boiler Replacement

of 2012/13 Penn Treaty Middle School - 600 East Thompson Street
Hyde Electric Corporation - $103,000.00
Philadelphia, Pennsylvania 19129
ABC Code: 8Q11-065-5110-4623-4561-05
ABC Code: 8XXX-065-5110-4623-4561-05
Total Aggregate M/WBE Participation: 35.0%

ABC Code/Funding Source $3,427,000.00
Capital

Information Technology
A-12
Withdrawn by Staff
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Executive

A-13

Operating Budget: $7,181 Authorization to Pay 2013-2014 Membership Dues to the Pennsylvania
Association of Intermediate Units

RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,
through the Superintendent or his designee, to pay membership dues for fiscal year 2013-2014 to the
Pennsylvania Association of Intermediate Units on behalf of Intermediate Unit No. 26 for an amount of
$7,180.63 for the period commencing July 1, 2013 through June 30, 2014.

Description: This resolution requests approval of the governing body to pay membership dues for
participation of Intermediate Unit No. 26 in the Pennsylvania Association of Intermediate Units (“PAIU”)
for fiscal year 2013-2014. The annual membership dues is comprised of four components that may be
summarized as follows: (1) $6,265.63 (dues to support general operating budget of PAIU); (2) $315.00
(participation in the PAIU Curriculum Coordinators Job-Alike Group); (3) $300.00 (participation in the
PAIMS Job-Alike Group (education and information technology); and (4) $300.00 (participation in the
Special Education Job-Alike Group).

ABC Code/Funding Source $7,181.00
1100-051-9020-2361-3000 Operating

Student Discipline

A-14

Categorical/Grant Fund: $25,000 Grant Acceptance from the Pennsylvania Department of
Education, Office of Safe Schools — ScholarChip Smart Card and Attendance/$25,000 Contract
Amendment with ScholarChip Card LLC

RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,
through the Superintendent or his designee, to accept with appreciation from the Pennsylvania
Department of Education's Office of Safe Schools, a grant not to exceed $25,000, to implement
ScholarChip smart card and attendance collection system at three middle schools, for the period
commencing April 25, 2014 through June 30, 2014; and be it

FURTHER RESOLVED, that the School Reform Commission authorizes The School District of
Philadelphia, through the Superintendent or his designee, contingent upon receipt of this grant, to execute,
deliver and perform an amendment of Contract No. 762/F13, originally entered into with ScholarChip
Card, LLC, pursuant to Resolution No. B-40, approved by the School Reform Commission on June 13,
2011, as amended by Resolution No. B-16, further approved by the School Reform Commission on
August 16, 2012, and as amended by Resolution No. B-11, further approved by the School Reform
Commission on May 13, 2013, by increasing the amount of the contract by an additional $25,000,from
$3,210,390, approved by Resolutions B-40 and B-16 and B-11, to an amount not to exceed $3,235,390, to
implement the ScholarChip card system at three middle schools.

Description: The District has been notified by the Safe Schools Office at PDE that $25,000 has been
granted to the District for implementation of ScholarChip at three stand alone middle schools - Tilden
Middle School, Harding Middle School and Wilson Middle School - 3 of the largest middle schools here
in Philadelphia. The ScholarChip system provides student identification and monitoring utilizing easy
visual identification of students through the use of smart card IDs which ensure that only authorized
students are permitted into the building.

ScholarChip is the official attendance collection tool for the District's high schools and alternative
education schools. It has only been the lack of District funding that ScholarChip has not been extended
for implementation in the middle schools. Implementation of the ScholarChip equipment along with the
training of the school staff will take place in time for the start of the 2014-2015 school year.

ABC Code/Funding Source $25,000.00
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49FX-G58-9KB0-2116-3xxx

Family and External Relations

A-15

Operating Budget/Categorical Grant Fund: $20,000 Contract Amendment/$100,000 Contract
Renewal with Language Line Services — Supplemental Interpretation and Translation Services
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,
through the Superintendent or his designee, to execute, deliver and perform an amendment to Contract
No. 457/F14 , originally entered into with Language Line Solutions, pursuant to Resolution No. A-15,
approved by the School Reform Commission on September 23, 2013, by increasing the amount of the
contract by an additional $20,000, from $80,000 approved in Resolution A-15, to an amount not to
exceed $100,000; and be it

FURTHER RESOLVED, that the School Reform Commission authorizes The School District of
Philadelphia, through the Superintendent or his designee, to execute, deliver, and perform a contract with
Language Line Solutions to provide supplemental telephonic interpretation and translation, for an amount
not to exceed $100,000, for the period commencing July 1, 2014 through June 30, 2015.

Description: Language Line Solutions is a comprehensive language services provider which helps to
eliminate language barriers by offering telephonic interpreting and document translation to serve Limited
English Proficient individuals in more than 200 languages. Language Line Solutions recently acquired
Pacific Interpreters, the languages services company that has provided the District with excellent
telephonic interpretation services during the past several years. (While Language Line Solutions
continues to maintain the Pacific Interpreters’ unit identity and service delivery structure among its
language services portfolio, the unit will ultimately be subsumed by the Language Line).

Telephonic interpretation provides a powerful and effective tool in serving non-English speaking
constituents of the School District. This service, implemented to support principals, teachers, counselors,
school police, and other staff to communicate with non-English speaking families, is convenient, reliable,
available at any time, and has become one of the most effective tools to communicate with multilingual
parents and communities. We anticipate that the District will occasionally rely upon Language Line
Solutions to provide prompt and high quality written translations for less common languages that the
District does not handle internally or with its own contracted translators (Pashto or Tigrinya, for
example).

The successful use of telephonic interpretation has been steadily promoted by an extensive campaign to
simultaneously train District staff about its use while informing non-English speaking members of the
District community that the service is available in all District related offices. Our office has designed,
produced, and distributed language ID charts, posters describing the use of telephonic service, and
language service request cards in multiple languages to encourage and promote the use of this service.
The District is using a City of Philadelphia contract for these services. The City used a competitive RFP
process to select this vendor.

ABC Code/Funding Source $120,000.00
1100-045-9js0-2264-3291 Operating FY 14 for Amendment ($6,400.00)
1100-045-9JS0-2264-3291 Operating FY 15 for Amendment ($9,600.00)
237X-G58-9JS0-2264-3291 Title II1 FY14/15 for Amendment ($4,000.00)
1100-045-9JS0-2264-3291 Operating FY'15 for Renewed Contract ($80,000.00)
237X-G58-9JS0-2264-3291 Title III FY15 for Renewed Contract ($20,000.00)
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Grants Development and Compliance

A-16

Categorical/Grant Fund: $73,750 Ratification of Contract with Catapult Learning — Coaching
Services to Archdiocesan High Schools

RESOLVED, that the School Reform Commission hereby ratifies the execution, delivery and
performance by The School District of Philadelphia, through the Superintendent, of a contract with
Catapult Learning, LLC to provide coaching services at 6 Archdiocesan High Schools, for an amount not
to exceed $73,750, for the period commencing March 17, 2014 through June 30, 3014.

Description: The School District of Philadelphia receives federal Title I Part A funds through the
Pennsylvania Department of Education. Per federal regulations, the District must calculate and set aside
an equitable share of these funds to provide services to eligible students, parents and teachers at nonpublic
schools. Services are determined by and agreed upon via consultation between the District and the
nonpublic schools. Through consultation with the Archdiocese of Philadelphia, it was determined that a
portion of 2013/14 Title I Part A professional development set aside should be used for coaching services
at 6 Archdiocesan high schools. This vendor was selected from four vendors who submitted proposals
and price quotes in response to a solicitation from the Office of Non Public Programs. In addition to
Catapult Learning, LLC, proposals were also received from CORA, Elwyn, and Houghton Mifflin
Harcourt. All proposals were reviewed using a rubric to rate respondents overall capacity/qualifications,
approach and cost. Catapult Learning, LLC was chosen as the most qualified and cost-effective
respondent.

The focus for the coaching program in the 6 identified high schools is climate and culture; developing a
positive learning environment and developing a culture of high expectations. Pedagogical support comes
from Marzano Research Laboratory, Authentic Education, The Danielson Group and Todd Whitaker.
Coaches will work individually with 10 — 15 Archdiocesan teachers who have Title I eligible students in
their classrooms at each of the 6 high schools.

About 70% - 75% of the coaches’ time will be spent on individual teacher consultation. In addition to
individual coaching, coaches will meet with small groups of teachers and will offer a number of
professional developments as part of their coaching days. Coaches will be in each of the 6 schools for 9
days between the start of the program and June 30, 2014.

ABC Code/Funding Source $73.750.00
201X-G40-9610-2391-3291 Title I Admin, Non Public Programs ($7,750.00)
201X-G10-9610-2272-3291 Title I, Professional Development Set Aside for Nonpublic Schools —
($66,000.00)

A-17

Qualification of Outside Brokerage Firms

RESOLVED, that the School Reform Commission authorizes the School District of Philadelphia, through
the Superintendent or his designee, to qualify the following real estate brokerage firms to enter into listing
agreements to assist in the marketing and sale of real property designated as unused and unnecessary and
to pay commissions out of the proceeds of the sales to said licensed brokerage firms subject to the terms
and conditions outlined in RFQ-97 issued July 24, 2013 and responses to the RFQ for the period
commencing April 28, 2015 through October 10, 2014:

Binswanger of Pennsylvania, Inc./Tucker Development Plus
Concordis Real Estate Advisors of PA-NJ-DE, LLC

The Flynn Company/Synterra Partners

Northmarq Advisors, LLC/Millenium3 Management

Max Spann Real Estate and Auction Co.

Description: The School District of Philadelphia conducted RFQ-97 dated July 24, 2013 to select one or
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more highly qualified real estate brokers to be qualified to provide services to the School District
(respectively, “Approved Brokers”). The School District may enter into Listing Agreements with the
Approved Brokers selected in this manner who will work with the School District in providing market
value advice, marketing and showing properties, vetting prospective buyers and negotiating sales of
surplus School District properties pursuant to the Revised Adaptive Sale and Reuse Policy approved by
the SRC on August 24, 2013.

II1. EDUCATION SERVICES
Academic

B-1

Withdrawn by Staff

Academic — Donations/Acceptances

B-2

Donation: $25,000 Acceptance from Raytheon — Strawberry Mansion High School

RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,
through the Superintendent or his designee to accept with great appreciation a donation in the amount of
$25,000 from Raytheon, to be used for student activities, programs and needs at Strawberry Mansion
High School, for use from the period commencing April 25, 2014 through April 25, 2015.

Description: Raytheon, a defense and aerospace systems company, has offered to Strawberry Mansion
High School a $25,000 gift to support its students. As a result of the ABC Diane Sawyer Nightline
special, the Principal was connected to Raytheon. The Principal participated in a Leadership Forum that
they hosted where they presented Strawberry Mansion High School with the $25,000 gift to continue to
support the Principal's work in the school.

B-3

Donation/Categorical Grant: $146,000 Acceptance from DIRECTYV and Samsung Solve for
Tomorrow — Academy at Palumbo

RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,
through the Superintendent, or his designee, to accept a grant from DirecTV for an amount up to $7,000
for the purchase of cable TV for students at Academy at Palumbo for the period commencing April 25,
2014, through June 30, 2015, and be it

FURTHER RESOLVED, that the School Reform Commission authorizes The School District of
Philadelphia, through the Superintendent, or his designee, to accept, with appreciation, the donation of
Samsung merchandise and Adobe software valued at $133,100.00 from Samsung Solve for Tomorrow to
support STEM education for students at Academy at Palumbo for the period commencing April 25, 2014,
through June 30, 2015, and be it

FURTHER RESOLVED, that the School Reform Commission authorizes The School District of
Philadelphia, through the Superintendent, or his designee, to accept, with appreciation the donation of
related expenses from Samsung Solve for Tomorrow to cover the costs for air and ground transportation
and lodging for four members, including students and school sponsors, of the school community at
Academy at Palumbo, to attend the National Winner Announcement Ceremony in Washington, DC for
the period commencing April 25, 2014, through May 2, 2014.

Description: In an effort to support students through STEM education, Academy at Palumbo participated
in a contest in hopes to win a prize from Samsung Solve for Tomorrow to be used to fund technology
education through Samsung merchandise and Adobe Software and to receive a grant from DirectTV. The
contest consisted of the students creating a video based on an algorithm which identifies safe routes
walking to school. Our students collected data from local police stations identifying high risk crime areas
in South Philadelphia. Based on the crime in the area, they gave values to streets from 1 to 5, a value of 1
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being safest route and 5 being high risk crime. They presented their video to a panel of judges in Austin,
Texas, in March and were top winners of the nationwide contest.

Academy at Palumbo’s project focuses on the personal safety of students when traveling through the
Philadelphia area. Specifically for students who frequently come to school early and stay late for
extracurricular activities. Due to recent budget cuts in Philadelphia, a large number of high schools closed
down, displacing students and giving them longer walks through dangerous neighborhoods. To ease this
transition, this project aims to design a system that can evaluate travel routes for relative safety, so that
the most efficient and safest travel routes can be planned and communicated to the community at large.

After their presentation, Samsung then announced the five grand prize winners in its nationwide Solve for
Tomorrow contest. The competition raised enthusiasm for science, technology, engineering, and math
(STEM) education among U.S. public school students. The five grand prize winners were chosen from
more than 2,300 schools from across the country. As being one of the five grand prize winners, our school
will receive technology from Samsung, Adobe Foundation, and DIRECTV.

As the winners of the Samsung Solve for Tomorrow contest, Academy at Palumbo will be receiving:

1. Samsung Merchandise $125,000.00 worth of tablets and lap tops for the purpose of continuing to
raise STEM awareness in our school. The merchandise will be used across all grades 9 to 12 in
classrooms and computer labs to support academic achievement through the use of technology.

2. Adobe Software $8,100.00 will be used to support the function of the lap tops and tablets with a
variety of applications and tools enabling the merchandise to function properly in classrooms to support
all grades 9 to 12 in classrooms and computer labs to further support academic achievement through the
use of technology.

3. DirecTV Grant $7,000.00 to be spent however we deem fit for the purpose of supporting all grades 9
to 12 in classrooms and computer labs supporting academic achievement through the use of technology.
4. All-expense paid trip (3 days/2 nights) for four members (including students and school sponsors) to
attend the Winner Announcement Ceremony in Washington, DC on April 29, 2014

The value of this prize package will not exceed $146,000.
ABC Code/Funding Source $146,000.00

Academic — Contracts/Payments

B-4

Operating Budget: $3,571,683 Contract Amendment with Various Private Schools — Out of District
Special Education Placements

RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,
through the Superintendent or his designee, to execute, deliver and perform contracts, and amendments of
contracts originally entered into with various private schools listed below, pursuant to Resolution No. B-
7, approved by the School Reform Commission on May 15, 2013, by increasing the amount of the
contracts by an additional $3,571,683 from the $6,900,000 approved by Resolution B-7, to an amount not
to exceed $10,471,683, for the full cost of tuition, one to one aide services and related services for special
education programs for children with severe disabilities, for the period commencing September 1, 2013
through June 30, 2014.

Vendors include: Academy in Manayunk, ATG Learning Academy, Bancroft Neurohealth, Benchmarks,
Bucks County Technical High School, Bucks County Intermediate Unit, Buttonwood Farms T/A Delta
School, Camelot Schools of Pennsylvania, Camphill Special School, Carousel Farms Education Center,
Centre School, CSF/Buxmont Academy, Clarke School, Community Council Education Services, Inc.,
George Crothers School, CLC School, Crefeld School, Delaware County Intermediate Unit, Intermediate
Unit No. 25, Delaware County Technical School, Don Guanella School, Devereux Foundation, Elwyn,
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Easter Seals of Southeastern Pennsylvania, Green Tree School, Hill Top Prep, Holy Family
Learning/Ambler Day School/St. Mary's Villa, Home of the Merciful Saviour for Crippled Children/HMS
School for Children with Cerebral Palsy, St. Katherine Drexel School, Katzenbach School for the Deaf,
Life Works Alternative School, Middletown Adventure Learning, Main Line Academy, Silver
Springs/Martin Luther School, Melmark School, Mill Creek School/The Pennsylvania Hospital of the
University of Pennsylvania Health System, Marple Newtown High School, Marple Newtown School
District, New Hope Academy/Motivational Educational Training Company Inc., The Nexus School, NHS
Autism School, NHS Philadelphia, NHS Woodhaven, Northwestern Human Services, Orchard Friends,
Overbrook School for the Blind, Pathway School, Pennsylvania School for the Deaf, Pressley Ridge
School, Quaker School at Horsham, Royer-Greaves School for Blind, Scranton State School for the Deaf,
Stratford Friends School, Timothy School, Valley Day School, Vanguard School, Valley Forge
Educational Services, Variety Club, Wordsworth Academy, Woods Services, Wyncote Academy, and
Y.A.L.E. School.

Description: The Individuals with Disabilities Education Act (IDEA) mandates that local school districts
provide a free appropriate public education (FAPE) to all children with disabilities regardless of the
severity of their handicapping condition, as outlined in the their Individualized Education Programs
(IEPs). Annually, a number of students with severe disabilities are sent to non-District schools because
the District does not have adequate existing programs to support their needs. These non-District schools
are called “Out of District Placements.” Qualifying individual students with special needs are referred to
Out of District Placements based upon their individual program and instructional needs as outlined in
their IEPs. The District only refers a student to a school designated as an Out of District Placement if that
school demonstrates the ability to provide that individual student with an appropriate and effective special
education program.

There are three types of Out of District Placements that the District sends students to:

1. State subsidized Approved Private School (APS) “4010” student seats. APSs are state subsidized
private schools, licensed and approved by the Pennsylvania Department of Education (PDE), to provide
full-time educational services to students with severe disabilities. PDE subsidizes 60% of APS tuition
cost, for a limited number of subsidized 4010 student seats, which are set aside for subsidy at each APS.
These limited subsidized seats are referred to as “4010” student seats. The remaining 40% of tuition costs
is covered through payment arrangements with the School District’s Office of Special Finance, rather
than through OSS contracts.

2. Non-subsidized/non-4010 APS student seats that the School District pays 100% of tuition cost
through OSS contracts.

3. Regular Private Schools with special education programs that the School District pays 100% of
tuition cost through OSS contracts.

While the selection of the Out of District Placement is primarily driven by the type of educational
program that the student requires, when possible, the District places students in appropriate subsidized
APS 4010 seats. When subsidized APS 4010 seats are full or not available, the District places qualifying
students in non-subsidized/non-4010 APS seats, and in regular private schools that can fully
accommodate the student’s special education needs. In addition to covering the full tuition costs for
students in non-subsidized 4010 APS seats and in regular private schools the District is responsible for
covering all student One to One Aide and other related services costs.

In summary, for students in Out of District Placements, OSS is responsible for paying through contract:
1. The full cost of tuition for students placed in non-subsidized/non-4010 APS seats

2. The full cost of tuition for students placed in regular private schools with programs for students with
special needs

3. The related services cost of all students in Out of District Placements (subsidized and non subsidized
APSs and private schools). Related services includes:

a. One to One Aides
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b. Therapeutic Services, such as Speech, Hearing, Language, Physical, and Occupational Therapy

Students with disabilities are placed in out of District schools only in circumstances where their IEP
objectives cannot by met in District schools. This procedure is compliant with federal and state law, and
District policy requiring that all students receive FAPE.

ABC Code/Funding Source $3,571,683.00
1100-081-9580-1295-5613 Operating

B-5

Categorical/Grant Fund: $23,475.00 Contract with Philadelphia Writing Project - Summer ELL
Institute for Principals

RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia through
the Superintendent or his designee, to execute, deliver, and perform a contract with the Philadelphia
Writing Project to provide a 5-day summer writing institute for 25 principals for a total amount not to
exceed $23,475.00, for the period commencing June 2, 2014 through November 30, 2014.

Description: The Philadelphia Writing Project (PhilWP) at the University of Pennsylvania, Graduate
School of Education is a local site of the National Writing Project, located at 4201 Spruce Street, Building
1921, Philadelphia, PA 19104-7499. PhilWP is a network of over 700 teacher consultants whose mission
is to enhance the teaching of literacy as a tool for all learning. PhilWP employs a variety of models as its
foundation, and because it is dedicated to serving Philadelphia-area teachers (in the past 5 years, PhilWP
has had over 126,000 contact hours with 4,250 educators across the greater Philadelphia region) it is in a
unique position to offer the services we seek. The Office of Multilingual Curriculum and Programs seeks
to provide school administrators the opportunities to build their skills as instructional leaders in the area
of writing for English Language Learners (ELLs) in collaboration with teachers who will be participating
in the PhilWP’s Invitational Summer Institute (ISI) in August 2014.

PhilWP was selected from three vendors via a grant quotation form, which allows programming offices to
solicit three price quotes verbally for federal-funded contracts above $15,000.00. PhilWP was chosen due
to its unique partnership with the University of Pennsylvania. As a renowned and prestigious research
institute, University of Pennsylvania’s reputation in cutting-edge research and educational innovations is
unrivaled. Continued innovations demonstrate best practices that are effective for teachers and
administrators in both mainstream and ESOL classrooms. It is this expertise that OMCP plans to
capitalize on in order to address the needs of ELLs in the District.

Using a variety of professional development platforms and designs, the Philadelphia Writing Project
proposes to provide a Summer Invitational Institute in Writing and Literacy for up to 25 principals whose
schools have a significant population of ELLs. Given the significant time obligation, principals will be
required to submit a general application to express interest and commitment. Candidates will also be
screened utilizing a rubric that evaluates the candidate’s potential to engage in life-long learning,
openness to inquiry-based instructional leadership, and willingness to taking leadership roles within a
developing network of principals. The application review process will be done internally by OMCP staff
in collaboration with PhilWP to ensure that participants with high ELL counts in their buildings are
selected for this institute.

Once recruited, the ISI principal cohort will meet one day in June to receive the syllabus, bulkpack of
readings, books and other resources. The institute will officially commence on August 4 and end on
August 8, with a reflection session taking place one Saturday in November 2014. During this session,
participants will deepen their knowledge of the multiple roles of writing in the English language learner’s
classroom through an exploration of literacy teaching and learning across the curriculum. Self-reflection
and inquiry approaches will be emphasized as principals investigate their own leadership practices and the
implications for cultural diversity.
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Principals will be required to attend the November session and are expected write a reflection focusing on
one concrete result of their participation in the summer institute. This could include a promising practice
currently underway at their school that may have been explored as an action step over the summer.
Principals will present indicators of success as well as challenges they have encountered to colleagues.
Principals are also encouraged to attend additional Phil WP writing presentations with teachers from their
buildings as well as with other principals.

ABC Code/Funding Source $23.475.00
237X-G07-9470-2264-3291 Title IIT

B-6

Operating Budget: $261,679 Contract Amendment with RCM Health Care — Private Duty Nurses
RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,
through the Superintendent or his designee, to execute, deliver and perform a second amendment of
Contract No. 219/F11, originally entered into with RCM Health Care Services, pursuant to Resolution
No. B-4, approved by the School Reform Commission on August 25, 2010, and amended by Resolution
No.B-11, approved by the School Reform Commission on April 18, 2013, by extending the term of the
contract from its expiration date of June 30, 2014 through June 30, 2015, and by increasing the amount of
the contract by an additional $261,679, from the $1,461,679 authorized by Resolutions B-4 and B-11, to
an amount not to exceed $1,723,358, to provide private duty nursing to severely chronically ill, medically
fragile, and technology dependent students.

Description: The Individuals with Disabilities Education Act (IDEA) and Section 504 of the
Rehabilitation Act of 1973 mandate that all students, regardless of the type or severity of their disability,
have access to a free appropriate public education (FAPE) in the least restrictive environment (LRE).
Highly specialized, child-specific nursing services provided by RCM Health Care Services will allow
severely chronically ill, medically fragile, and technology dependent students to have access to school and
to benefit from the instructional program mandated in students' Individualized Education Programs (IEPs)
or Service Agreements.

The proposed contract is for RCM Health Care Services to provide private duty licensed (RN/LPN)
nursing services to severely chronically ill, medically fragile, and technology dependent students
throughout the school day, including while students are being transported and during mealtimes. The
proposed contract will also require RCM Health Care Services to provide nursing services on a temporary
basis to schools on site, where there are numbers of students with special health needs requiring the
presence of a nurse and when a School District of Philadelphia School Nurse or substitute is not available;
and to provide certified nursing assistant (CNA) services to students who, while not technology
dependent, are medically fragile and chronically ill. Services would be provided 100% of the days that
students are present in school. The provision of these services would allow these students to attend school
the maximum number of days the student is capable of attending, based on health status.

Some students, as identified by their health care practitioners, are so severely chronically ill, medically
fragile, and technology dependent that they require the services of a full-time, one-to-one professional
nurse to be able to remain in stable health while attending school. Other students, while not requiring full
time, one-to-one nursing, require nursing services intermittently throughout the school day (e.g. urinary
catheterizations, medications via gastrostomy tube, insulin on a sliding scale by injection, etc.) that can
only be performed by a nurse. Still others require nursing care on a one-to-one basis that, while not
technology-based, is specialized.

RCM will provide the services to the District throughout the school year and during summer programs,
resulting in continuity of high quality care for identified students and school health programs. RCM
Health Care Services will identify and rapidly place appropriately credentialed and trained nursing staff
who have all relevant clearances for direct work with children. RCM Health Care Services has experience
with other large school districts, and has detailed accountability, responsiveness and high customer
satisfaction protocols.
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FINAL

From July 1, 2014 to June 30, 2015, $261,679 is budgeted for 1 identified ventilator/tracheostomy
dependent student at a maximum cost of $77,400/student ($43/hour x 200 days x 9 hours/day) and 4
severely medically fragile students at a maximum cost of $63,000/student ($35/hour x 200 days x 9
hours/day). One student is identified to receive certified nursing assistant service at a maximum cost of
$34,200/student ($19/hour x 200 days x 9 hours/day). Approximately five hundred hours of professional
nursing service ($43/hour) are budgeted for schools that must have a nurse on site when no School
District nurse is available, for an additional total amount of $21,500.

ABC Code/Funding Source $261,679.00
1901-005-9580-1271-3221 Operating

B-7

Operating Budget: $32,800 Authorization to Pay Middle States Association of Colleges and Schools
Membership

RESOLVED, that the School Reform Commission authorizes The School District of Philadelphia,
through the Superintendent or his designee, to pay invoices to the Middle States Association of Colleges
and Schools (MSA) for annual dues required to maintain the membership of thirty-three (33) District high
schools for an amount not to exceed $32,800.00, for the period commencing May 16, 2014 through June
30, 2014.

Description: The purpose of this resolution is to authorize the payment of invoices to the Middle States
Association of Colleges and Schools for annual dues required to maintain the membership of thirty-three
(33) District high schools for an amount not to exceed $32,800.00. Middle States Association of Colleges
and Schools (MSA) is a non-governmental association of educational institutions in the middle-Atlantic
region of the United States. The objective of MSA is to encourage, advance, assist, and preserve the
achievement of quality education in this region in cooperation with all interested federal, state and private
educational organizations, agencies and institutions. Membership in MSA is open to public and non-
public schools, colleges and universities. MSA’s accreditation of schools is an expression of confidence
by a team of outside observers in the purpose, resources, and performance of the schools so that graduates
may be admitted into institutions of higher learning. Accreditation by the Middle States Association for
Secondary Schools is in keeping with the high expectations the District has for our children. The
accreditation process engages schools in self-examination and on-going reflective practices. MSA dues
are paid annually so that each high school may maintain its accreditation status.

ABC Code/Funding Source $32.,800.00
1100-059-9770-2818-5841 Operating

IV. INTERMEDIATE UNIT
None Submitted
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